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290 ] ~~ ^ f^c^, Rtwr, 3iggm29', 2001/ ^Tf^ 7, 1923 

No. 290 ] _ NEW DELHI , MO NDAY, OCTOBER 29, 200iyKARTTKA 7,1923 _ 

'4MHI Ullflui ^ 
afhUTRK, 10 2001 

HT c I il T U l tflO l ( aiftroft altT cKlf^ T f) ) Wt<M , 2001 

1!toTj;^.3lt./gnf»foF/927/2001.—TTP^W^arM^, 1976 ( 1976 W21 ) ^ tlTO 30^31^:TT7lf^W^'^ 
khI'I 'Jtl 'JilciHi 14141“! ^4)H5<i1 ^ 3^1 3^3! 

^*♦1 ^ “tx,^ sift /i<')hK “tvl "^4 ^ Pi^^RiRan RiPi'hh «iiini — 


3iKirti-i 

1. tJRti'fl 1IM, .*— 

(i) f^!ir49M 4116141 Trr‘ft''T ■f5f7(3TftrRlft'3^h: «h4«IKl) ■^feif'IW, 2001 I 

(ii) fiilPliJH 

(iii) ^ % wr^'n ®h4'^i<l '97 I 

^ ^ 3E^<1T^3wfVlT % RienM ^ ^ flfvi'y ^ 41IHI-9 ^ 

ttUtt n't!— 

{'^) 'n ^TWRt’^ R*ilRnq Pti4l ™<Pki ■'IT -STS!?^ % 311^'97 o'hIVi 'TT, 

2. RftMMXf; — 

T3 r^PiMHl' '4 o^h =hl^ son fq'H'H w'n’f % MRi<^cn — 

(^) “3Tftlf^'''^' in^i< l °h i1 I H> l glfilfwi, 1976 (1976^21 ) I 

(75) 1987 ^'9fWf^37fH^%| 

(■^) “ Pl(iPw Ri|PH 4H 5(1) y | [^4^Kl 3lf4^t I 

(>) 
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(^) *‘ h^v i aB '- ^'gM ” ^ fy^ r* i ^v i ' ^ HBy i 11 

(1?) ‘‘7n^TR^^'’’^TP^PR'VTraT'JfiI'5nTR<?TP’T'’^''T1^3lftm^t«!WTt%l 

(F) “ WT ■FITPTSfnft*' WPjiwRiil’ % fTFT^ STB^ 3?R % -qTTP^ -^f ^TKqJliT ^ -q^TlRpT 

arM^it I 

(^) ;— 

(%) ■qft%imbT('5qRRT)%-?^-^f^; 

(■rar) 3P^Rr, PiPH^ ■??kR a^PTiR^-qr 

(fT) wr^TTR^ra^tsmarndw^si^tfiii^i, ^Wtrr^fr^ 3T*rf^; 3?R 

(■ET) #n ^ 3rf^ram’IT ar^fVi 

(• 3 ) '‘TiR4^"'RfnrH^H3('^) (2) 3^ (3j'^' •^‘•^farft ^ft'q^’rr arfir^t aftrTTT^'^ 

'ftTTTRmt, I 

(^) “’^ftarTt” ^ arftppl^ ^ ’TT^/^’rfff (^ Wq^3Tfa^’TTi!T;4^3^ t) aftr 

STfVaRKt ’«n KR’I'eilil ifff ^ WT, ’Rmi-'PmT, 3^^T ^', ^ ’I^: 3^R^^ ■JIT «ti4^(l<l ’TT snf^ f, 3iRt^ 
f, ^Ti% 34 im ^ ■Jrfr^-# 45 ^- 4 ^ f I 

(Ts) “arRrord"-^ RtRijik 3(itr)(i) Wit^ jii^■ 4'^^’qr■ b^ 

(”!) "^**’4«Tgrd«r %H ' <jl^ > Jf afrr’i Rg T fi^ '^faTft HFTTTftrr, yi ^ apphr ^ % 

^’JRffTT RflJlT farit gf i4 '^l 0 •RRI MR l HIg -grTI fajff-311^ ^ 31^^ 

tl 

(TI) ‘‘■Ti^’'-^^3fR-iT^ vi%qn^3lRT5>TI%l 

(®l) ?®h''?on 3ii't) ^fust)! ^0(1 aiRi^n%.si'lT 

(^) ‘‘TiifttgTfttpt J iMJihJi farftfq’TFfSRi-gMR mT »i JTOTarftpitiRt, RiRJiilA'^-ii%arfa^ 


3Tsqni-n 


3i fact) i R*<T afrf' Hi>f^ i R4y ^ '5<iff.i*>Tu i, PhhI^ , Timf^ 

3 . 3ifa«»TRTiYajyT ^4T4 i R4 l ' ^' a f iff»itf r:— 

(1) TfTjy-^srfimtTM 

(i) T%T7-I 

(ii) T%^-II 

(iii) T^-m 


ferft ^ni^ii'i % tRi^ ■4 W eVii : 

(i) aiRTOft 

(ii) ■yinST "SREp^ 
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(iii) 

(iv) qR'o THtW 

■^JITHI 

(2) 3Fni?-13r—4l<4if 

3T«lt7t_1^TPw-W-3SRIT^, STT^lftTPw -BFR? srf^RT, f^ Pl^TR) 

?Rr ^ ■'R ^ I 

(3) TnjTf-iT^3TU^TOT3PM 

3?tiHw 3T*lhl^fi^VI'?l5'fi, ?I^W'?l5'b-W-7rw| sb4^K"l, ■^TFTT, 5T?*IT-W-3T7TO#W 

Mi-^ Pi^5?i®ti *1^-5cn ^Ki 

■'jqfgqtc^ ^ ^T^-'?TTni ■'TcfM^^^'ftfRi’^nn^i 

(33r) ^ iTf 3T«fWIW! 3Tf^^«MU4f "Jn %'HVl' y'oi'IT 

TT 31^ ■fjTT'^f W*k?T ai^fttRT 11 

4.33wnft *4^410 

3j'flfy'efiratsfRr<5eT^%TfRt'5i^ »ft, •si^isiT ■qr f^Rii'y % arwn'frr, 

Husti WT'3n#f2fiTj;'3TiTt ■31^^ ^ ^ ferfWbr TTOTf sfrc/qr artf^rper 

a?fV^a^pqT^a^mR-^Rql(^nT^iT^T5|^t: 

■'TT^'w % 3f^v*J7 3T3*?i*ft 3TIW frgf^Rrqi 3n%JW ■^R'WT?} ■smj^ I 

5. 

( 1) 3Tft<c»5iR«j) ■%■ ^o(tj■^f ^t3j^ piyftW idf^^l-O cVil I «fi4'qif<>Hl %33^^*ll5iy“('^“h f4yP«i Mlf^4)lO ij^'ll : 

Hg l i r5P ^ %-?t;^4it^^33p:nt-=T^, ^it 4 i4m|R4i 3TWf«il f»iyf^ TJTProrff #TT I 

Pi'mmI % 9T5^3K ■^jrnt’it i 

(3) smt ^3?!# ’Tt ^3?^ 33fWTt sfk T?5t ?RT W t 3T Hr'«l7Tr5n<31 P^THT 

3nfVsf^^3a5fp*T^ (nHs:h3) 3rfg;n ^3T^3^ 

(4) ( 1 ) 3Hi3^r—^ ^ 

(^) f^TPR Rt)41 % '3TT®T 1^4(P f4)Mi Plains 4i3.4 '453 "btK %, 'PiTfWt ^Tt^t/TfTT 'Jilp3n 

3TW 

(353) Pti4) %33T«3 P3W ’^TT ftnW ^'34 ^ ^fi3R f^’^, 

■ 3 ^ ^ %T3; '43^ ■=1^ iftnr; 

■^3^ ^ T33f33^ W ^ 33«33 fW? % <33^ WW3 

% 33'ti')ci ai^^'-) 33^3 fe' ’^333 "hi^ ^ 33^ 333*333 ^, 3it *3!F '533 Fl'-IH ^ 33^3313 % I 

(ii )3iiT!fl7IT 

arq^t'TF# PfyPM '43 W3^)4) 33ftr?n^t'*33'«fi4^ 33;i3i;4)-II% 3333333 33441 '4' 3J^ 

'EitW!I3g?T I 

6. %H»3rT3frr»T^ 

fi3f4*3H 31^'ft 33*J?f*f;33) 33f3TOI3) "*33 ^ %W1, »3% 3?(3 ^jteqi ^ 33^ 

5fft Ffnt, ■ait 33fTj1W3 ^ *3333 17 *^'3W33 ( 1 )% 33^3rft3T3334533 ?333 33'P3-33'3^'T333ft 3mn3 I 

7. fl-NI *131131*3 

#33ft’ftl^feft'ft^=3ft3T^^, ^fftl^'f3T!;f%5%%'J3333(33%f^t34f'C[^3I3ff%33^3333'ft'll; 

^33^ft4t^ 433%^ Wif3r333^ 3333T»3^ ; 

wf f3r333'ft3 33W^ft‘^3n4iI5^’!P33T3'^', lit *35 333 ftr3^?PT 3^3 'Tft’I33'33 ^33%’'fH 

^3(ff ■pWl 
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(i) sTflwr&■»rfaratV%iifteilwRT■aifV^FRl ■5111 iish 

■*raT*ir ■p%PT 1 

^Ki ' 0 : 3PTP4^«i«i*il '3IT tie'll 1 

(iii) 4'™(cn 3frftj*ihi/l n“b ^4 1^)1 Rm MR^liiST’'R <S'ii, fnyf^ illlM'=hi ^1 5 KI ’ES: hcI^ ^ 

3nRpf)% f^iR’^rrrPT’?r%nT 1 

&KI * 15 !^ ^ ®fil '!>i'^n4Rny, *it[(l*<i ^ I 

(■d) 3TPt^’H’Pf ftlfnCfiN 3TilfV%f?TR’Mfi«ftaST'^ 

■(.i'll, Pi^f^w winM'wO ^Ki ttH 'sfit 3P?p4%fwi'*riT*n■(in ti^'n 1 

(v) 3TflraR[ ■*rr ^4'm’O % "RP# '4' ■RfH[8tn "RJt ^ # ■ni ararmpR ■Rft pm '?mm 

TFi -sp 3Pif%i ^F) ^Ippww pn^ifViPi'i awwiTsu'fi rt 3t^ -Sf 3TO -an pVft I 

9. wn j fa><u r 

(1) PiyRro Hif^^tiid 'Rit ■pR '^', Pti'tfl 3if^mifi' PT ■RpfpT^t ■^ sppft ■RftptssT 'pfitR(3rm '?(R ■(& ■'jct ■rr ffl '^, ^ ■jp 
■ sTPmK^ ■pt ■Rpfprfl' ■Rit ■Rit '^pi ■mr^ pp ftipi ■pnpir 1 

(ii) pfii pU'^^w -pfl "T^ 3ipf^, ■pfi; ■pit^ ift, ■pflpv pft’frtjr p5t arpf^^R ip, frjf^ "snf^pnfVpit ■*nr 'ppT? t 1^ 
aiftmiTtPI P)4-'^l(l 'SPP'R^PT'WPflpiiP <5MgPfl ■puff ■!, ■pt ; 

(pi) 1%^PP ftpT^TTH ^rfimiTt PTPpfPI^t %"RTRift'^, ■pppit'^PTR T^■p^t^ PiT PtftP ^JPR 3TPPT■PP^ iprSTRPi 

■piT iPi'{ tlMl'Kl ■pit'm (?(Pi(fl ^ I 

(■or) -SfpiPit^^^^TnitT^^t^TTqfe^grfl^pntmppfmTt^SFPTP^^fif, o^i!^pr;p(CPi^^ 

3(1 fpiRI^PPT PTI 

10. PtfcffglTI j tOTPit'R H i n ^ 

(1 ) (Pi) Pit^ Hf ■pT ■pv^Plft ■(^tPpt ^-si ■PT <Hl') 'JllO P <.(si^ ■PT TPTPPP ■^ ■^ 3TP% Hpi ■^ pft ■^" Pl^pKl 

yflRlPiid ■^ IcriflSIa ■pp■^f ■'J^ ■ptfpp ■RlR ftpT ■^Pi■^ PTpft■(^tpift ■p^ TStE ■p%PT I 

(or) ■pt1^Pit3T^rf^3lpfiT^50'PPnTT!^ ;— 

(i) (pitfl pftlPit^t ■^■ptP^ flip ‘IVlli, 3^^ 

(ii) fppit P)4pr'0 %PiM^ ■Q;pi'R^i 

(p) 1^3TfVp#pTPpfpTt^oR-Wtpp (oi)%pp%-pmi^-^', o^^fpT^pit ^rftrTjfS^op-^f, pp^3i^ftitp 
■prf^P ■pit ppfi^ ■^ ■pp^ ■^PP ^ ■pop^ ■^PvR ■^ ^JPPTP PPPT ■^PTI 

(2) -pp-^Pi rp ' P P ( 1 ) ■^' arp Rf ' g Trftr^■pra %^ ^ »ttpiti prftiPitTt pt ppfprft, ttira^ srgTnoPrpr 

p)i4prftpi difipfl ■Prgf^ ifiRmiO ^ fWtan ■'jpf^ptpp ■^ 1^ ■^ pit ^pt ■ot^ p^ o%pt 3tppt tptppp ■pi(f ■^ p%pt 3ik 
3r^pTTof^ pn^ptf^pf ■'j4 PT ■po% ■<?lpp ■^ ■pT pptpirt ^TP ■ftm PPT mppp ■pii ■pitij Pt ■ptfto ■pp ■ppi ■snrHt ■p^ ■^tPT, 

PIP PPiO^ OflitP Plft^PiT^t gKI PPtPiR P Pi I RtIPI OTR I 

■pft ■f^F^ft sTftiPiT^ ■pT ■ppfprft ■pit ■fpFif^p ■pR ■ftiPt PPT lit PI "3^ PR *nK''i Pnii ■piT^piri 'ilftf.ti ■pift PtiMi 'rpiTfr^fe 
Rl'C^Si ^TJ^moftpi PiT^Plf^PT PPt P ■pit ■pTR, pt ■pSiTP Plf^IPiKt 5KI 3 iRiM 311^71 HlR,fl ftiR Pli TW^P ■W^TPP ■% PPtPP % 

■po siRipnit ■pT ppfprft ■% sigifiraPtPi PiFtpifRpf pit ■^iftni ■RiPT ■pTRPT I 


[MFT III—75(^4] 
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11 . 

1. (l) 'tili 3rf^i=t5i(l "^IT *t)4'ii(l 60 '*1^3TT^■’jri^ TT el'll ; 

RT^'JTirfiFaTWW, (2)'4'■HfHfff STUftT^lUvi'f^’ail^'TT, 

Rtitfl 3fft=t5i0 ^ 55 °i43Ti^ '^0 '>(1^^ ^ 30 'i4 3)?i ^<11 “iO ^ ^ m5<^ 

Rt ■?RRT ■^-'Pt^ % : 

Rf ft) T'T-ftfft^PT % cn^fl fttTl vt 3ift<t)i41 '*11 7T^ (l^h ^qiPt'jTi ftjRT '’ii^.'ll, dofi ftl 

^rfh^ ^ <t)H ^ “t)*i cfld *icl4 Mc(^ %> rw^ ^ RiRsid ^ 'itftFr^^ ft*TT ^TRf ^ 

'*it ot)4'^i41 * 11*1 r?i ^ oil *fljl4 %^iTTOT tif)4'qiO ^ * 11 * 1 ^ 4f * 1^1 *rRif?i 

: 

■q^ 41 ftr 3q-'ftftqR ( 2 ) '4'fti^'TT^ 3TTWT % 3 T 311 R 3ittTO % 3ift?Taro^ arftpfnri ^■ftij; ■3ift 
% *nfll % 41 o< '3T®TO % Pi4q'% ft'O.Si 414 ■qlf RiRsfl 3i*qftqq n'lidi % 3ilT '^rt sr^qi^dd 'fti?ft 'qr 4l4 old * 15 !! qH 
■aiqft qftr ft4q ^nr I "31^ ■ql4'ft4q f fti 3T»^ sro ■ftqi'Tqi 311^■^, "3^ "RTR^ 4‘'Hqftq aqftqiTfl'"qr 
'f)4‘'=ii0 oi.(! '4 «niifo qqftqr'qnqqr, 'ftr sn^ftiT^ ■3ift?rq'ftqrijl 1 

( 2 ) 3i^q^ ql4 % qiq ^ qjq qft qi^ i^qi 441 ft^ft ^dii^ qftft qq qqq ^l.‘ii, qft q? ^iOw qilql ft) 
qq~ftftqq (1) ^ ft)41 srfqqqrl qr qftqRl qil ^qift^jq qq ’ftqr 'jiih qrftq qr leT 1 q? qftft y o^^d ^4 ^iftotji^ 
q)4qid ■qrq^ q?! nqq-qqq qi "jqtlsin ■qilql 3f4 aiww qit ftnqft^ ■qilql 1 
W«<fl<l>1U| 

THftrftqq'%'qqtqrqfti^ 'q^ 3 if 4 oM<l ■qrqqfqrrl, ftiqqil■q^-'ftftqijft ■qH hpmI oiilo '^, srftqiftqr■qH ■^■O 
til qitl *1411 Piwcll *1511 % 3 iiRaO Rd 4 'iiPi^ti cl'ii I'^ft 3 rf 4 q)i 4 'qr 'D*l*^i^l '!l)(l')'S< *115 ■% <?ll,M led Rro q^ 4l'^q)< ft41 
3pq ■ftq siftqiftqr 'qfl sn^ ■'jcl qiidi 'i^', ■qir 'sq *i5ll ■% sifftq ftq '^qrft^fq tl‘ii 1 

3TWrR-3 

^4^-H>»ii4, qfftaqr, q^l'^fq utqrqcfq 

12 . ^-ft3RT^ 

^ ?[iq-iii^qi srf^qnrl qr qftqrfl % ■ift q 4 5 iq qqq-WT qi ftqffft ftqi ■qi^ WB qr-wrif qr ■^qr-'fftqi ftqffft 
■qqqT^n •Jim'ii ■sill ■aql ftqffft ■qprqirtl flf^o el'fl 1 

13. qf^sqr 

(i) ■^■^q-'ftftqq ( 3 ), ( 4 ), ( 5 ) aiH (6) %'sqqqf qqi'414 '^rt qqq-qqqqr"qR!'ftn^"qq;ft^vfi ift HHlPiSvil' 
■3Ttqqlq sfftqn^l qi qqfqrfl iftrf % fty, '^qqi qftqqr ijfftqi qqi tiq*! ^rqrft 'HqFf-'qR ^jf^qr i.<^‘m i 

(ii) '^q '’(R'woi ijftqf ■qfl 4q ski ‘ftqffft fty, 'qi^ sidiqcil 'qr ^i^lw 'qH 'Jiik,*! 3 *^ sroqq ft'ii '^nqqr qqr 5-4 
aiftqjiftqf ■qr 'qqftnftqf, 41 qwtq ifl, qlq qfftnftfq ftjqi <nm'ii 1 

(iii) (q)) ftRfl4q4qi^qqqpT4"qql*qq siftqirflqrqqfqRlqHqftMiTTqHqqqrqq'4q4qr^qqqiq4 qqqllft^ftq 

■qll 01^1 <3 ^ ^'^4 4 qil qii^'Il 1 

(u) qci qq qq4 qr looni 4 qqn4qT 'ftqiRqi4qt qi 3Tf4q) h^i-oo 3iftctii^ in q)4qRl 41, q^r ^qqHqqqr 
ciR^ooi 'qH 'i'jhi <s' 1’41 ^ql) qfti Mcd ■4q4 'qr 100*114 4 ^sqqll qR^soi 'll iRq4 4 qH ^snqql 1 

(q) qjqT'^4 ^^fqqf qq4 qr 4irTqTq 4 qqiq 4qr ftqiR qi^ ql qr 3Tf4qi qql^qq 3Tf4qiRl qr qi4qT4 41, q^ qqqH 
'iR“c3oi '3q4 eftq) qq4 'qr loo*in, '4qT 41 qi*icoi '41, % qqi4 4 ■ftqlRd 'qll wtjTfl 1 

(iv) '41 4q3iftict)iil 'qi ^filial ■^q^qq)'ftq'qqr^q, 3qf4q) «t)i4 ftqrq, 4ft '1 qqrq, 'q^ Rcodl '4^fqqft) 29 3i3ci, 
1980 %'qq 4 ishi 4 ,'t). 2/17/79-31R. ^iR. '41. 5Ki iRqiRid lojfiltqq loo*iiot 'qlr 4 = 1 ) 5111 siyoiy, 411 ! 'qll qRftt qlt ’I'tt) ■qil 4'=o 4 
4, ifiiiai 'srqqiqlf 'qll’jjtrri4"ao=ol ■qft^qrqH 'P'mi '^r o^t qfl’^irqnl ftj 1141 'jq'j4 4q 3ift|tt)i<l sfR/qr doi'DK ooJhicilo ftqjq 
filial w’l'q'iii qjl 3 ,^ 101 4 'hfo'w’ft) 4 tl'l, ’q^iif ftiiRqrR'l) ftqft» 22 'qRqfl, 19914rq!T 4<sfii 1 i-3/90-3tr.3tit.'41. ( 1 ) 4 4ft) 
Hcd qftjq 4i'f qr 4mqTq 4) ^rqpft 3 tt 4 qi4 siftqqftql qr qqfqTfiql qil 'qiPR qftMqT q41 t4 i 
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^ I n^n ^nT 

''Jilt! ■¥ ^ i(,«t) cii'flo ■Jpt ‘w4mr y5“i 'tn.^ '^nj^ ^ qR'>3ni STRftiKT % Rn< 3TTginf^P?i ^®t) 

'jfl^ 14ll 4.^ 3T^ry*Jf SKI HIKI Rnn 'msi'til % fttrfft?! ^ 'JllH'fl I 

14. MtO-HlrJ 

p^rn^h 'Jini'fl '*T)'3iftTOfi"'n «h4^i<l fspHt'T^'qTTT^rf'^' %%T3;3TffewR 

'i 4 =h si'll 15T ^'tini % : 

H<,'^'’i?'3TEH'tiiR.4T<T)4'qin.4THsi'-ifoni ^<.‘4>n ski 29 %si^^hk S-hk 

Pl*l*ll % ^ "aiTTpff I 

15. TFUraitR 

ofili srffewrftRTRirf^fRi' 'R>T^ •SFT^^iijiq tlq*l RT 4ni*in 4f <r'^HiM'*l RiPf % Rn< Piyw f^i'Hi 'I'hi 

RT 'Ji(5i ■aTil 4q‘I RT 4nq*in T^Tpft^RR f4)41 IqRfl*^ ■BIRftj "qj SRqtlT '^' <5^ % ST^RTN '^, RFT '3^ ftqi 41f4ti f^TJ, 

RipJ RI mUhIot fe# Mt RRR TRRraftfTT l^iRT ^ TTOTT 11 

3TBm^-4 

3Tr^RUT, 3 <'J¥II«i h< 4 3<41cq 

16. f^tfl 3irilt»)i{l 1IT <*0 eJit 

yr^'t) srfvqiRt RI RRfRRt RiT T^Rilf^TRi ^iRt'hiO RT 'r>4'eii0 3tnT 3 ^[t 3TT3P^ ^RTT^ 4=ti R^t R^PT R)t ^Jui'D RRT RT 
3f«t) =*11 <3 m 4) =tiiO«iK4f *4Pw RT “hPw'^I", ‘^RIR-fq^R, fRTTPftRTf^RRR'^f 3^ TGTt RRf^, % Pl4:?lij<HK fiiRRTT•sfVlTSTR 

RT WRqi'^l 

17. f^^^^<^^^l'^^^3^I^yilf^3^^^IH^^ 4lfijq4 

R)l Hc4ri 3TfR«M<l '-11 Ri^IrI^I VT f4Pl'4Hf % ST^RRRiP} R^RT 3fR3RR)I 3l;JHIiriq =tiV(l TTRT a<rl '^Rf'td RT 'Rpwql SKI 
■RRR-'RRR RT aTT^* RR RiT 'ft ai^RWR R^, f%R% ^RTR-fH^, Pl'KIHl RT f^TRRR 3^ WT RRT I 

18. 4(410, <■^4 <♦»! 

Rr4rt arf^RTlft RT RRfRTTt STR^ RT^' % ^ TTRtft RTTrT % RTR#’ % RRR ■^' RtRRtRTR RRTR T#qT afk R?R?,1 RT 
3TRTR^ 3R fRRft RtRRtR R^rftl R7t TJRRT R5t RTR3T % ftRft e^lRw RT % f%Rt R>'4 rr 1 RT RR TTRT RRiS RFf R^, ^ RRT 
RF ■^RlftRT RT ar^ 3TTf4RTTR TOT RR4 % %R RT«T R Rt RT "RR RRT 3^ Rfti^ arfRRRft WT ®TRRT RRfRR TJR RR4 ^ RRR 

ftlR R Ri^ "RIRI Tip^q RTt4 % Rt4rT RpfRTft ai^TJRt TT. 1 4 RR RtRRT RTtRT I 

19. tfifgi i*i) 1 ^ ^ 

R?^aFrfRRTrftRTRRfRRt'tRTRft'^'^RPTRTftRRfR'3T’j4RTRtfRTaftT^RTT%RR^%f^ RTTTRTRRRTR^RS’R 

TTTRITft arftiTRilftRf, T^fRi % RlttRit % RTR '^R-^ RTTTt TTRR ftl'RTRTT R;<3H).‘li RR 3R RT TRTR i'll I 

20. 3Tlf^ cFT <ilM(iH 

RTti Rt arfRRTlft RT RR+RTTf TTWR RTfRRTTft Rft ^4 TRt'JiRl % fRRT ^RT % RTTRf % TTRR ’4 ’ilT RT TfRRt RT ’'JTRTRr dRtR 
% %t[ RTt^ Rt Rtor R^ ^ afk ^ Rajft ^ ^ fRTRt RTRT%R RT RIPTRRft RTt TR^RfRRT RT RRiT^TR RRt RTTRT, RT RRRTT 

WR)Tft ^TRRT ■4 3TT^ RtEtRTTT 4f I 

21. atfU^TTttRT^Rf^Tft^TTT WT^ TtRTniTRTRiraRTRRrRlffRlft^RqRTnR'^fl^^f IITRR^IT 

Mt arftlRTTft RT Rp4RTft TTOR iT l fRiMO Rit ^ R^ % 1^ qrt^ vft TsnFft fRTRTRTRTR, ftRRK RT RTTRfHR, RTR RfT 
^RRRtRt Rt RT ar^Rf^RT, Rft TRtRRT, 3R^ 3T^R RT RTR Rr! RffRT : 

RT^ RTt^ arfRRTrft RT RXJjrt % fipRt RTRtI^ RT r4rTR TR3R RTT aT%rplRT RTTR R'-'TRT +HII’f. fr-.!'>■; 

RiiR TTR RT, eR i qRlftRi, RTTfTftiRT, ■?ta#TRT, RTf^RT aTRRT RIRTf^ TTffR RR aRR^RRT Rr 4 TTTf RT arqH TFR RRRT T 

f4> 3R^ 3R%rRTTRtRI^ftR RTTRf 4' 'Hit^ RTRTR i 

RT^ RF Rt 3TT R)T4 RTt RF FTR '4 R^ "^RI RT 3^ RTTRT RR^ RTT ^RT RfF RJ^lR RTf'TRTTTt FTR '^Irt RRR RTT 
f^Rirm 




in—"0^4] 
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(i) % hR^ik^'hR; fW)41 ^*inRRt)41 'wO'hh"^ f d'u%^ 14)41 41 hi ij,'Ji*41 ^ 't)41ffi'i 

^I ')D<,ni % ^’q4| ^'11 I 

(ii) ■#iT iit <t)4l!(M H'^'41 %hR^h%%3t#ttiI, ■ciimR4* 

TIFPTOT ^ Rll^ W'lK *t)<^ ^ ^M*} lyH < 5 H ^)I ■Sd 71'=('1 Hill 'Jink'll I 


(iii) 3iTffeiotji4 ofi4'c(i0 ^'t) ^ *i'5i4 % Rri •sr^t 3t^ srfe^JTft*?) <t)4“il Ri^p'i % Rh^n, 14)4) i\4 

■#^'qT5fT^'^r74)’%, 1956 (1956 'wi) ^ nrHH^3rf3f4r^'3T^''?)T^^3T4t^Tf^+sjlsf)fl 


■*n75'^3TP^iBR)-qiT^-4qitt 4)+<i?^l arftrPm, 1912 (1912 ^ 2 ) ■^TiTO*m’5ri^l4)4l3r^r’^)rj5%^4hTTf^R^)fKT 
yp-^ii) yl4Ri %, ■ait 4)yi!<f)7f4n^')it)<«iarftiRm, i860 (i860^ 21 ) ■qTTTTwrin^ 14)41 f4fV%3T«f)^Tf4R^)^ 
7 I 14)41 ^yiRiit) ■jtt M^lMShiO ^1414 % iliitj^l^iwi, wtr^' 'ipt ^ TTEsm 1 


(iv) ^3TftR)41'qT«h4viifl w*! uif4wl^'^4^%14^14i41 wi^-siIh**) '^14^4 8y4)'14n^3n% 

5KI 14)i( 'nil 14)41 =f)iH % 9)1^< t41'DK 'hi'III 


22, 3i14i«M'0 tit <»)4'«(|11 '9)Tsi^hRi Rm Rm ■5,*j414'iiD' fll'ii *<i oht'it 

( 1 ) ^ 41 3t14^fr 1'^^4^I'0 yil^nt)!!) 4 oi^hRi 14i^l4^':5^43Tyrft«iiT^ijUn aik'^41^'4lHi4’^ 
54^-11 4) tTTq^-4 'Hiil4|?I f4l4)WI y^ITJ! 4 4)'5^^14^114^ 31^4IwfT^ I 

( 2 ) '®f 1^ 3ll4')hl4 '^4'^l<), 14ii %'■^<^41 31^MRei1I <,(5(11 't' '^n R'sji 3714^ y*(*i TT^ ^<^41 ■'IT 

Twtirl’^'^ 3i::iMR*il4‘qTaTftwTm?PF'^'^T!r4^aii)^-47l4n(^4im34 

urftl^lll SKI iXI ■'IT 31^<'||<<'1|(V(I1H <ti|{q|^ '^■'in n^fll I 

^dcjTWR Mil4'tiiTl 14) '3Tl4't)i4^•■f)4'qi4 1141 mR14ii 144)'4' ^)i^R*in ^3Tt4 ^'^^^thit^'3ti4) Pi4 ^')| 

41 tH •srg’ift*# iir ^ -stt^ijI '«bt ttoit t aik 14^ Tron ■! 14> ■*?! stRi^ ^ 

74)«6t 4 5RT Rt'-iRifl 14 )'!tt 1 

23. « n i T <(iH I 


^ ^ sTRrwd-qr 31R ■RTiraf -TinsT •51'^T^l-qr iiMifl 3ri4«t^WT 
^ *l'3jll 4) f4HI TKT MT^TSHld*! ^ «1ie< 'Icl 75^ Wt)(ll I 

24. 31It lei'll t<fl«t)l< ■^ muO 

(i) 41^ ■3Tlii't)i4 ■^ ')t)4'qi<l ■^ift '1:^4 Jll't)4)14)41 iiip«o'4'^suDit*? 3 i14')m 4 ‘oR’^iR'4■ 411 ^ •shck <r41=0K^'ii slR 

■Tifl 3 ih 4 ■'ift^R 4) 14)41 3 ih 41 ■aHr '4 ^)r4 t^ 14)41 6h14(i 'Shcii T^l^nT '4 )t 4 3T^frl4 '^’it i 

(ii) ^37l4wl'qT 4)4-414 :— 

(1) -Jl i41 ^*11 MISl ^^>>1 ^4 4) 14lXI '^ 1 ^ 3'^)<rii'<‘ii; 

( 2 ) ^^'^■^'4l'mirT-14m'qT'TfT<8^^, ■'ifiTII 41’RW?IT'^, 3T1JWT ■’TT^TTI 

W^lcFTOT 


TB 14Rl'tm-4)'l^"T;4^”-5FT''!T!fl3T4 t,'3ilT;t^3f5ll4^3ll4Rm, 1961 (1961 W28) I 
25. ^TSraif,#q^37lf^4'’W^[4^nfr 

41 i 41 'SiRi'Md '41 ioR-qiO 14)41 R-wr % t^i 41, vlsil, rRi'jIhbI ■'it 14)4114<*i 4 !! 4 Ti^^isiT^l "ipl i 

HT'^1414*1*114)41 '<?'H "414)41 siRtorIrt 'ft4*ii(l rH 3ih 4 n04) 4 ^ttrI 141441 rji >i*iiP'i')f) f4%?r 001.4 ^ qidi 

'1((T HMI 'Ills'll I 

Tqi^t^ROT 


14)41 TIT®!! 4) tTiiool, t1'h< 1 ^ yl4\R)41 ■rt 14)4114)^ ^rH 'Jid{l"'^c-41 56*1 'rt 1450'-i oix'ii ■ 511 1414'-i*i 4) h41'I1'1 4) 
Rit tt^^itfstI ttrt 'nm.'ii 1 
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TOE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III —Sec. 4] 


(1) ^arftrafnflTT' afj^ ' g n il :— 

(i) Rh+ll '*(T ffl^<=bK ^ 't)4‘^l^l "*11 Pt)41 44 °hRki, ^*£114^41' % '4^, 4^4, 

"hH 41 TT ifWT '^, Pi'|[ 4 n T^, 'HT*! ^ Tft, '^raf * 15 T 7 ?pTT ’^TT 3 TT^ 

MU' 1 K%^r 4)41 £h'it 1(4 ^‘N ^ 31 '-H'M 1 "^IT r 4 > 4 l mU'IK'^'I ^ fti 4 t 

an^niT■siijl'll I 

(ii) f4i41 (4s41 % rfeciliO ^ fen'+i “41 o^iai^I ^ ^ *41*1^ ■^'5t)i^ R^m ^<1=41, 

^ ■fWl' 4t w TRr'jf^' urt^-'+silOT 1 

(iii) f 4 i 41 ys^l'S % 3 (t“i <Jl‘ii I 

(iv) ■^R'lnfl^Eq’q^'qT'PiRffSRT'Sn'inifinif^ 

TSTtI^-tr^ist 44 4'H<i‘D '4 <41^ “mPw'ki 4)i-'^ 1(4 «^'ii; 3^^ 

(V) '?T?iFr Hir4*t)i4 '3 i:j‘iRi % f4'ii 3 T’t 4) 'Pfaft%ftprjt'4 r4i4l sft srrfSraian^j^nnaft' ik 41 
4'ii ^ <j<H ^f4*Hn 4f Rti4I “^Rw TJt sdPrjPr^iT4^fttii < 45*10 k4 cVm i 

< 41 ^ 3 )pjitiT<i "ir '+i 4 'qi 4 fVi 4 l n,<fii<;K'^ Pi'ifl f 4 s '4 f«<ii qin <,= 0*1 qurii Rur^d 3 rWf 4 t ^Tiaf 

<1*1101 % TT ■3'^ ^ <1*1)01 %, ^ f4i4I *1l<of4*ti % H<1 dtlKOIOI IsHcO <1*001 % TT 3TT^ Ro<fl Pi'41 *o4'«ll<l 

4o"1 3lfl1*1 ^ < 1*001 % I 

'i<'q <4i^ 3iftisoi<l '^n 'o4im'0 Po<i1 44l <i5*oi 4 '3<m <il<ii54] '4 hiki <i*ooi 14< 1*01 <io<*i t4 ti 

f 4<1 < 15 * 0 I <1 3 tlH 41 instil ^)T *15 <('^<*1 3 <i 4 Ro 4 ) 31'<1 < 1 <;<r *1 Sl<l Pll^, ‘Hi, ^“1 Rok, 'JIMIOO ^ < 1*001 % I 

( 2 ) ^ 4 t aTftraJRf ■JIT 'o 4 'eiKl 3 T^ Pfaft '^iFff W W ^ ^ 45 l[^«RT T? f^euRrlll'T-I^ 31 l!;<n !liu|ijwill 

iiiTf Tr% I srfwfl -jn (o4'8iI' 0 "ait 5H.uiij<n yil4«oi<l ■sfit 30 "ap 1^4 31 ^ srpfl wiff ■sfsr 

24 k PfTCT 4 f 3 T^ ft«# ■i^t ■g»IR 4 % %R w 4 f " 3 ^^ ^Ftnr I 3 Tf 4 ^^ ■qi 41 ' 5 ?? PPFT % TT^ 

^ PieRui'^f TT’aitPpiffkT TFfW Tl'ait WT-'kkiT % 3TO aTTIT aWT^ t aiTiTst % 

Rrin R;'iiRi><'iH <i«if 4 Tn' '*ii*ii<i*i ' 4 ' ^ii^oo *o<oi't', ^4 «i<al<o Rh^ll 'an <i^fll I 

1 ; —- 5 ^ Pm<T -^-jralaH arp^pirt 3T»m '^■4'^r'fl iifsii aniim am ^ w 

■4 ^^ 3 if a 4 r w % ■T'T arfkspf 1 

PPxfl+iui 2 :—fekt 3T«T5n -st)4'*ii4 ■cratn wr%■ 4kn 3 tt 4 awnfewn^t^-k' 31^4amim 

arnr ■f 4 aft 4 ’w?I iRftn ifim t ■% w ■!?iafSt 3^44 % 4 krf a^’k 

pkn I 

27. r?cT, 31 ’=k 4 34 It <i*m(ti 



ro|0|<u|| y<^0 1^1i|| ; — 

(■^) 3<i4v sin Ri<i<io k Mi'o'm 3 <i4i <qif4r=( qicil TT 3<i^ ski aifSio 3iKt?n 3<i4) 61‘<i 3m4 01*1 '4'nr 3 <i4i hP^iK 
% fent 7TCFT % TFT -4 T^ TT 4<TTi % ^ -4 VlftT SFTM ^T^; 

(Tsr) 3 <i 4) cm f4<i*io 4f 'SfT^ tt a'i'j'w ^ ^n4) <qif4o:i ti 3<i4i wt 37f%n tt <nftn ■?kTT a4k 

ooosl, Poll4) aTTFfn 4=0 '4 'am aT=T ■§■ ; 

(Tf) SKI r*i<i<io 4 hm afk 3 h 4'4TT K'H '4 3<T5b <<1114c*< <iKil TT'3TT%' SKI 3if5iq'm <iiR.o arm '<ko < 1 * 0 Ri; at®?! 

(^) 3<i4) ski woHarm amr^ar4f^rr^4 34 t sdiy, ‘n<arm ttPtt^i miojttt 3114 * 014 4) * 11*1 (?|4, aff <j<i oi<l<si 

kit "aiT 4 r4fo*i*i oTTTlffj 4 ^ciko arir tt (4[ 0 * 1*4 wr.^^ 4? olo t?44 ^ 41o< ^ [ 410 * 1*1 ttI' ■?rnf 

^aTT^n■R tfttIT kn ITFftm4344*1)14 ttI aii[<o4i 3?k i*ioi3Tf ■*41' 3<i oi<l<a ttI [4*<[o ^ «ii\4* cl'lt 
4 4 [4 [ 0 * 1*1 Tn*!^ I 

( 2 ) ho4*o arfli'oiil mRi q*! 3<i *^44 ?30 ai^i*)4 hp^ 3<i q4^ 31 *ii'4 *o"l R*iRi4) aij<ii<aiMol <ici, aix^io <i**i[Ti 
Tjsfr pT^TTafr 44? ■'4 H<g,o 44111 

(i) 4f^ 3Tf<TT)T4TTaFT■!inf4TiT4'4[T!^ 'Jiio*oi<l 4 f4oi 3 T't4tft4 tt arT4 iRqii[4)<il <is<*i 4 oi*i 4" 
arsf^TTmfr'T^, kiTTi, [490*1, anTTRTT Roul arm'??'?4 TTit ai[jio 44n alkT 3<i*oi [oi^io * 0 * 1 .'ii i 





[WT III—-0^4] 


MTOT ■'fn il'JIMil ; aTOIWroT 


'til'd ^d'cii'O SKI Hif'-l'tiid ■’JJ^ H'ljd yRT 'iiiy.'il 'tR; i).+ti ; 

(■^) Ptidi !),d “hPki WN f'ti'Hi 'Jim PjiM^ Trr®T 3iPt*tiid % 3ir'i'niR*ti ■ 

(u) Pi^fdfl ■^n uRiPyfl oMiHirt ^inwR '^'^^%^'Snij ar^^mr i 

(4 ) MC^otl SlR^ttild ■Sti ttci tH*-4Rl <^l«inw Hrdsh mFM'tlld ^ i'll 3tMi "HM ^ 

Pti41 HRqK'jn% HIH ^ ■sttii nm 7t '*11 'df '^, ’3^1 W^hRi ^ 'iC'^-i 10,000 '^. ^ I 

ttsjh niRi'iiid ^ ’’JJ^ H'jjd Mi'fl '(it'd pi'll *iR; i+ii ^i^ ; 

(^) id “tRwi ^^*1 ^ R^+i'tii ^iRi^id ^ ^*TsrftiotiiR'ti “i^ipn.^ 

(^) ft;#R)*iRifl-Jir3iRir'dfl wirft ^'mwriT 3T^^i*n^i 

(s) '4*Alai'S !^^ihhi arei^nRid'i 3ni7r% ^ 

Rtidl 3lftl»fiiO 3fT*Hqi 'ti4’ti0 ^ ■att 'tci ^ 3i'*n?i ti'^Ri ^ ati^ Hitt ^ 5111 diH“tii '3TtT^ atndi Rtilii hR'IH^PI 

^ lit, "3^ 3iTi7rd:'Rii7r%aTg^'#t3ni?TdtRTft^3Fifti% 4t(R iwdiqK ywjjf ^ 

HMI nohcil I gKl <lipl ^I'Ml Tit '3^ ’d 33 tildi % Wft 41 Rnid '3? tt'-nRl Stfain 3^ 4t, ^liRiei 'ti'li 

Kffdl 

28. PUfll# 

(1) (i) ^ 3T33T '^^tud fWt "id wif^ ’d, rilH'i+)l 3% 3T 3731 uftftTl ijl, 3 7ft 1^131^ 3iVlT -aik 3 ffl Rl3I3 

=h<i 3il ttRl 3 l 3ii.'ll; sfR 

(ii) 7^ ■3lRl3)ld '3T33I 'ti4''tid -iiMi 3^13131341 "tril % 'JiiRm Vti '^3 Rtitd 'I'iRtn "d 37ft ft=(i(i 'tA.'ii ■3flT3'pl RtqlP 
<tiii ^il hRi3I 3i\'II ; 

3r^ f33llaiftwril 3r«T3T «b43ld (l ) 3175^ (2) 4 dHrMRsTfl ^it^ "i^TPrnTT317%31 Pl3IC 4(^133:%%' 

7rat3 MlRt^tld a7^3llr 7l WTtr t 3?I7f 3333 3F 33T3 r41'^%: 

(3i) ^ arf^apRl 31331 3i4317i 3lhft3T^%^3«3ra3T3il^73l3W4 (3#1?fW) 35-3l4l3'idf33IF%’%1? 
3T33ft 3 l -31 ■7T3i7fl t; slR 

(IS) ^33^%%I3r3 31T3Rt I 

(2) 3 I 3 Rti41 3ir4«tii{| 37331 'n4iil'0 4Rt)41 id 'KtPw ^■ 3 ! VkhIm '11^iR3) ^ipIRi'iip RtiHi^31 'ti-tni 7 ft3^'?^ 
3®3 3)1 ^331 ^'ti 31 ! i'll I 

29. '3>3f 31331 4«4 )m 31371*1 fit3, Ri't'tdU 3tfi|<#>i'(| 3rar3T o*i4jmfl 

(1) STRI'hiO 31331 't)43ld Rnd 3)I^J3 3il Rtidl mRh'ii ^ 31^7773 4f 31^ % 3733T Rtidl l^'Sil'H 33^13 ^ Ri^ 

Rkhtik f3)3I’3173 % 3T33T 33733 l^f>3T'3173'1^, 7333 ^iRi'tild 6111331 RiiRlfl, ail “til RKHfiid '3)1 liido'd 3T33T iti *ii*icii 'tH, 
ad '33733 'tiii 3)1 Tiid'd'd idl 311)0 n't) 31331 id) 313f4'%' iliin, HI '71813 3ITftl3)ld 4 Riiii (i^i ifl, Ricn'Rtn 31331 
Rici't'iidl'i '3131 '331311 

' ■'■ ri ,t.V 

Wf 1^371313147ft 7133d 1371%3d 333'31731, 3d ftRl33 44 d33T IdPtl^V 143% 373l^'^|3|^ 

( 2 ) Rt)d) "*114'till) 733313)4317134 33-141433 (1) % 3T7nf7t Rti'-ti 33135ll{ ^J3733 371% %f13 I'l 33 ) ^ ^^3313133 
%ai«34l3'?l31 34 '313d 3)13ftft3f43l% 31^737 331'5711443% 713341% 331'illl 31314 34"3W^7jd 34 3131^3^^^^^^ 
% 33 d" 3r4l 3137, % 3137II7 f%31313731 1 ^_ 

din 331 3d 315373 Tfld '371711% -3114334 313313d3lfl 34 ; 51J- 

(31) ddl 31314 %lfl7I3 ^437 31313333331%; 331 

(TJt) Tldtanddfd'yw 14)3 1 3 1 3 1 1 313317 m Mll43tl d%l3l3d i' 3 <3 ^ 0 d ld^l^d i^^flH5i^ ^ ^^ 7383 ^3131513 
BI7I 31341 33 I 733 I 313173 3!73td d" 7%^ 317 d3T % 1% 3f 315f43t^W37%l%ll%41f54|^ 3131 33T % 14)71% 
'3ft317173^'3d'3317331%31331 311 :j5d?W in>T-t %7ll(f''4tF6 ip^ (Igl) 


3369 QI/2001—2 
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THE GAZETTE OF INDIA. EJCTRAORDINARY 


IPart III — Sec. 4] 


srftPT tjTT 3Tf%p?ird 3T«rTT ^ tPtt i 

(■^r) 3T^-^nf^ ^w%7 ■311%'W 3i*T^T '411^ ^ TnfFsr ^ '^nj.'il' ■^«it 

arP^rPR ■ftrf^Pnr 38 3T7 t 'pWt i 

(4) W'°l^-3lfa^gr >!jq i <ti4q i O 'gRTl%^^ TT-'W^(3) fa-MI 

■i^lTTtrT4 ^ '^reF 31*4^ ■^>4^ ■?rw?TTi^ "g;^ ^ IVn t, ^ ^WTTI 

(5) W 3Tftl^ 3 T(t^t ■8f 4^ ■sfft argqftKrf^ -f^ 13T*T^T ■armTTTT ■?T^ 

^s41a| 3TTfrT%'^R^'fWR?I'^'TfRT3I«M yf^ ^ 31 ’Pf’i'lKsi';’fePT WTT 

22'=^TPTtT'>Tt-y[TT''t^. •^T«IT?ffT' Pi|Pl'MH % ■5REJFT% 1^ stflTOT^ aiepTT 'f^ 3 T^hFf»W '^FTT 

TTFIT "aTnpTT ^ PPP4T ’ifr,'f%’4T4'*PR ^■^'3T^*n^ 3TfM^'^3TT ^tTTTT ^TTOTIT I 

30. 'ti'jfflia 'HIM rl'Ml ■^'ii't wfa^sT 

'll 3TfI?;T;TfI srepTT 'M^TrI ’TFnitRT '4' STW ll'ln1Rl«h ■5R?H ■^' »Hm ^ ^ STST'T '^Tn; rFIM^ 

f^T5:^T/^3T»TBr3P?Tf^'P4r#T3T«T^nft«n^'PpfiFT%'^TCP^'^'?3?'^^f^^-?r|TTT| 

31.1^1® 4lyf 'J|dlH 'IFT'^tlT'nfcI^ 

(l) ^3Tfl^^,^3MfTFf^I^ni;3Tft#RH, 1947^ fcl'M^3Tp|%3T^m'‘^^^f^'''=TFf%, 

(zf7) % ^Frf'qiUqi ^ "TO sref f, ^ -nq aisqsiT -qqf % 

Hg i q'»H ■qq ■qwT ■qrf ststtt fP^Fi ■sni srenr ■ntnrl spqsq 'pt^ 3T?qeiT stffs ^ ^ "3^ ■q^t^ 
OWH4i'^l 

(Tsr) feq ' Iqi4^ i 'fl 'aFt'^'?Rif3T«TO3PFit'^'yTiff'^'q^tf^1^^'qTq^^'mq'^'f^i^ ■qiniTH^gtTarq 

aT«TqT ii 'i^q^RT, '^’ STSTO 3T5f^ 3rSErqi 3T?itqql7T fTW qff 

<HlI,'ll I 

(2) ''ift'3^'^3{*TqT'TC'qT3q^«wi dfwfa'ti "<H)4'ihk”'qT'^3rcn5iT'TC 
^'t ^ ■?R^"4^hPiMH TRT ■qqrih^-^Kl ^'3^'^34qqT’'T?''Pf'inn'M ot)l4 c+iini <^MI I 

(3) ^■qpHRt'ferit'^'HF'TT'qq'E^'qirf3ftT MRiPqfVqT qror■qfl'Tj'gqRTTF? 

w^'iWr%'?iT«r'Prmt'^'OT«if’%, ■qT’^^nPw^srrwT, fT?q 3?«q^T smr^w^r-gRi^ci'^’ i 

Sl.-nTSpT-^ 

(1) qjtlj 4t3Tfq^R^3T«iqT'qpfwd'HOT'SnfIiq4Tl'q5t'T!^3T^;qft%f^rqf^T^^qf^, ■^TWq’qT'RTfll^Frdw^T'frf^ 

[^41 'Jli'n ■^ nHClf^fl "4^ HTSq ^'111 

(2) (l)^3(?rf?r3T^qfir-!^I-q^-!ilT!}^qvr^ 4l3TfVq?Et3ii!q:TTT^qf^^^eR^^%^-qWK 

■qjt, TF>q Hri<«fi E ■qr ■jS^ ■qtfiT ^ ■fqpit 3 ir?rrt i 

33. araiii «+)«f^ifl'^TT«in'ff <*i4^*)TI 

(1) srflmfl 3T«M ^ ■f^ ^3TfMq’ri^ 

^f^ni"qT yHRPPH 'FTNiR 'Tiff "qr 3Tq% ■fnRPT "^f "qr'^N?f^rqt 3 t^ 3TfiRiRt 3TS!iqT ^ tfret "4 3TFTtf^ r4i41 
wqi wwiK 311^'jn ■MFTqirf^: 

■3q’WwT%4\ : 

(■qr) 3rf^4«FTf^ 3T®i^ ■'sfi^RRt "qT 3T^ 1 %r 4^ 3#?qnTt 3iqqT ^Rf^efrft ■qit "qr^ 3PTET ■qr 

7nf^i5qf^R%-(n^-(ff-^’-!8(^iqI4fIqrft#^'iiI'^3?T%’qTRR’4‘srrqrt^qqtR ^-4 3^k srqflwftq? 

M«}>Ri ■qiT fcqii SiiMlJin; si’I^ 

(•or) ^ srfipqrftqt' 3Tt!R(T «h4 H! iin.4 I ■^ srasHiMir^fl fTmipir'q«TT ^ ■qr^ T^mr p=i1=hk ■sfptt i 



[MFTIII—■BFS:4] 
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(iDC’^f) ^ 'ft 3Tew «h4-4Tft ^3T«TqT »h4'4^ft'T^■5^'W■*^I3^ywair^■ftT;^^T'^ siwstit 

V*TF4 % giKi arFftsHft" ftft % RlH <.i'Ji1 ‘^T*^ i^T 'tiVll I 

(T3() =tii^ fttsrft^otiift sT^Ttfi <it)4''iift '3'«» ils tii<^ 3i(ft'tii0 3T*m ^ ft) Rin Pih 

■mft 3Tf%RiTft STtJqi on4qift ft f^m i<qi5t "nft qA'ii I 

34. ai^JilRH 

ftt qi4qi{l ftqi ft) srftN snft 4qi ft ftftfftTT *il*icil %ft spift fttft 'ift fft^ft 

'3Tfft'=t)iO 'IT q)li iidiARiq) 3T^ qieft ■ff’TTT "icT •feciqn<‘il 3ifhcHTft •sciqA ^ nqm '=t)ftii I 

35. 

ftt ^if^qiiO 3TKp^T eti4’'^i0 TTSinT yilft'M'O ^'jft ^^hRi "ft Iftn fft)41 ftt HqiK ft' '!fft 'jffl % yicot)"! ft 
't)'!^ fftfft qii^ 14)^; ^ ft" «t)1i 4ye''i 'TTft qiiH ft" 5rlif4H dpi '=t)\'ii dti^ q'c;i <rft1+K dpI 

^TftrT "^TT ^ ■'TPftTT I 

36. ni«;<*» Soft!' eJ)T 

3iftTOft d^ejTTT-^iftErrft— 

(■^) fftrr’fftTrft ft^rft" ftjmTm'ft'tft^Tft, ■srrft^fft" ■wf'ft'i, (■5n)'TT3RT 'wftfftftftftw 

'ft q)i'^'i ^ 6 T dlqi Hldd ^ft'TT; 

(TST) dindl ftrftftr^ fft)41 +ii^q) ftq, ftW'T ft* 'ipT Tft'TT ftft TTT^Tpft ^rftnT fft) d^^ 

% 'TTcT'T 14)14. 'JKlft ft ftft ft*f, ftWtT 3PJ*T^ 3T^'I'^ift (4)4l 0<.p ft '5'5'TR 'TTft; 

(TT) yift'irfft+ T«T4?T m 'rn^'Tf ft^, 3?htT 3 t^ dM-'ftM 

(-^T) 'Tfti^ft WRT ft" fftftt Tuft'll Put) ■psTcT'TTYft^'l^ftW I 

yftduftrf^ "'HiftdiPiit)T»4H" ftftw'ft^fttwn'^'ftftRCpjiy^dftrftrqi^f^, ■'^ftftft44t-43jii‘%f^ 
ftftf 'JIFF ^ ftr-'Ti^vftr" ■jft ftpHrftf % ft" aiiftfft?) "Frft^a^^HftiTjrTTf, ^TRaftTWri, ftp?) aftftftnf'JiFTTTTWi 
■arr ^j^TTR^^aremr ar^^rqr-srft^^f^Ti^t'Tr'gftTrftw'SBTft'fttaTjftftTft^t i 

^ arftpBlft arq^- ^ft^lft ^T«m'Rf4iTft Mrgd l%TngTftpT dtft i CT ^ wf ^ftftTT I 

ft) llftpJrTft) f?T^ "ft^H drftsn "ft yr4<OT: 3T*4^ ftft ST'ftrfftftl "HqpiT idiPiw ?, ftft : — 

(^) ■yiiftfr^ ftk 

(T5f) ftpT ■^P5"^'TFT 3T«r^T arjfttf 

(F) ■#lft^3T«gftRFlt 

(F) aTTFftFf TTlftw ft^TSTF, arFFT 

(^) 3TFTTHftT?TTftfftF, ftftftWaTFFTftT-ftftftrFTftpT-y^F^anFTFTI 

38. Vlllftriyf 

■ 5 TT 3TWTFT 41 ■'jftFTrf fqPiqftl" ftr 'jjftw ft) f®FTT, 3FTI arfftFnft arFFT '5F14Piq41 ftt °r?tt ? 3T'’-tfi 

Fft^, 3T^)7TFRTT arep^T PiPqiqcil ? 3TS4FT ftftr fti ftrft ftf IftlF FTPtFTT aTFFI frrft) arjftft) fti yPl'J)<r1 Firft FFTTT ft arFFT 
ar^FTTTF ftFFir '=t)i4 q)<.qi ft aTKTFT q)t;NKftT 14)41 >)|4 ftrfftTT^ftlftlft, fttftfttF^ WlftFTt ft ft fftFrlTT^3TFFT dTfFFTFiT ft4l ftl'li i 
1 .3Tf4ra»rft 
(■SfT)’^’^; 

(i) ftPF FFFT : 

(li) TTFFt FFTFTrfftF FTftftrrftrTF'jfeFT ftF)TT5FT ; 

(ili) Fftftftft ftFT WTT ; 
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(i) WPH^nO '*n ^'WIT’t ■^Nr'SRt "5^ 3Ilf^ fPi■*PT aPTO 3TW: "3^%3T«raT'^*T 3T^ WT ^ 

(ii) TT5FH ■*ir 3T«raT ■?TH*T-'»TFr '^" elfliHR ; 

(m) artVipf-^NiPr^: 

(iv) sioI+fl'H, 'ii'il PI'hI'Jii iifT ; 

(v) TH^'egRn 

Pi*^Rnnao '*^1 "3^ % 31*} '^' <(iiR<i ^(d"^f '4^ Hni 'Jim,*ii : 

(i) f^f^3TfIi®N^Vf^'^'Tc1%5Pw*f5}7rnT%3PjHR, 


LLi[iblP?mi 


(u) ■WTRh4 ■'TR ■^" 3T%*T % 3nVR RT 3l}%PBI^} % '^FR-'RH ■^' T^WTRtR TPm ’aiHT ; 

(ui) f^fp}} srfV^Brff ^ 3T*?^ RTj '*1^ fell Hm ^ %, wriFT^ ^ip}'iR 3T<Epn 

'3 ^41, ‘3FI% ft'qil fV'<, 311^ % <41 (; f^RI^ RniJ, 3^ STRWt mi<hI '>lm , 

(iv) % f<rn<. "uRinH sT^ajH 3(T*nTT 3T3 ?ir?Pto "srfifPnsil % fN^Rpft^wr % ■'jjct RjirEit %r Rnij, 

StHtor} f)} 3T«im Wplfl IIRTT ; 

(v) dWTR i}'S'*n'^''R'WP1IMH3;R'^’TR}*fR7^ftRft3#IR;ift^'!R?^fjR'n'^ Pl«l^ y<*l|eRfHRpR^}Bim 

%) ■^, 3^ 3TT "aWTR ■RI ■'TC % 3P?PR HR^ll 3R HVIlRPi^b RnT’ff ^ff 3^1^ 3ini>Jl •3TO<4f^ iff, 

(vi) %?}}srftwifl'RR, ■’nt 3133 hr 5} R5}'?Rif rt'^^RrIsstr}^ 

% PlRlHR) f^RRf "RT arrtwf 3T3RR 3H% RT Rt; RT ‘SRRRRfR; 

(vil) *^3Tfl4RR^R}^3T (^f4 gf ^ RT3RRT1g3ntTit3^'«^ !4 ? R l Rt(R ; 

(vui) 3Tfl4Rnf}R}}^R)t'RRTPR : 

(Ri) }M}^if^RTRRR%3iR4R%aT?nRT3I^RR^fR^}^3lH4*Rf}R}}3R3TRfV%HRTRTft-3n%m, 
f^R?^ ftpr 3^ ■pT^RR %RI RRT *11^13^^ ■prg;^ Rj} WiT ^ ST^RR 3R[^ R?^; 

(TS) ftRft "RfR^RTRRR ^ 3TR^ ■pl^RR %?}} aif^IRJR}R?t, 3?T ■RftRI"RTRRR r 5}■?Rif % ar^RR; 

(R) ®3^%M1R%3R'^': 

RT^Rft'5R}Rf^RR%3n31 % 3R-TJPT5 (i)'^ ( m ) ■^’ (RplRiy WTT%R^ HRIIR %, RRf^ 3#4RiRt 

IS'MlRSIftPlf^i'eapTfljRiSIRftiaiRRI STRfV’aff'RSilR 

HlftPhlfl R^ R^, % 3rRT RRIR RiT fMIjRT RRH TTOIR RR^ RR aPTOT I^RII ■atTRTT afN: srflPJRf} ^ TR^ fR!RRTj; ■jtRTR RRIR RT 
■Rft ift, Rit an^ RtftR RR^ RII^ RWR aiftTRil^ ERIHlRR %RT ill'll ; 

Pn *4i ftPiR}"*Ril^ t<i'ii^ '*11 an^^'aRHbiiR wiR fc^inso ^ ftRl 'Jim.'ii afH 

RR ^ anflR RR 3IP4RR}} R}} f^RI RU^ ^ RTC R5ti 341^ Rlf}^ }^ RmpTI afri ■RTR r}} RnRff} % 3R% RRT 

3TRtR aTRRi snrJ^ rst '^n’SR rr^ afrr aiHn rrtr rr^ % ftiR rr}rt sirrt : 

R^^RR MI ftp R5t^ RITR RR(^ r 5} 3RR?RR;RT Rli} % Rfi; : 

(0 HIRWf ■^’ Rft RRTIRK ftl^I 'ft 1ft ‘RIRT 'i^, ’SfRT pTRTRR 31RRT Rot'MI'lt RR Wfft RR TRRf Riff T3RTT t^ 

(li) ^^R> % aiftlRR^t Rft RRTR RRTait RtftlTRI rI ftpRI % ftRl^ 3^ RiRTRR ajfft RiRIRR ftlR ftt^T^ Rift R'JR^ Rlt 

■ffRilfTRRit; 

(m) 3fftTRRtt'^3R^R!RR'*mT3itRtftR%3TR%31R'^f aiTR%7jtRR^t-?^t®I-^’?3^tRjRRRftlRT’l'1 




[vm 111—'CP’S 4] '‘TOl ^ ___ 13 

tt cfnfgrft 

(i) f-i<l otK-ii; 

(ii) n*^'i'4 ^<. 11 ; 

(iii) 6 Hini"! ^ 31^(11% fcm 'jHa Cl^ to'li I 

(Tsr) 

(i) 

(ii) ^(l-T^nR (Tjfeqf) WTI; 

(iii) RijJIM fri'ii; 

(iv) W'Tm^^‘'JTfi;WR'^nw^3Tf%rWT7Wq5^'T^t7Tt2^^3TftTO^m31^^3FT^f^’^^W 
■^TPl ’^f 

(v) Maiwi'H ■'Tr= 5 '^ vPT^%'d^jmK%%T^ 

(vi) imalfd'H; 

f^'orn^nr 3i^ 

^^3TT^%ftsRi3nft^'W'3TftrBifl?Af^^^ftrn'Tift^'^rit>iii jurvimslk'aim'^^'Jiiy.'D TJiy^ mm3trW 

STKRiT anfrif ’?iT ■jausH afk : 

■'TTg ^ »it fe 3Tinv^'+)di f, ^ 

( 1 ) ^■W^fes iff ■3MT ■^, 5RRiqT ^raiwi'l) ^PI ^T^ST WTT% ^ t; 

(u) arfWTt''^Hiniw 
■^f WT^t; 

39. uRli~t|l «KT 3tftirilllM 

38 ^ 7?;t WT 3nf»4Sfnf) SRT ■on 

(^) ■qfT;^-fTScqfJH%3mnTm3TfliTOrd31'’4qT^FNTd'Ti <;<JS iM'IRT^tHT'l, W=qFn^ 3T*P?T#^T ftnST?) 

■m(f ; SI«T^ 

(X3f) W 3Tfi^5fiKt 3T«P^T ■'JvtNrtt ^ 3nTafW38TfrT’^’’d^'3^<l^'T^t; ^T^qT 

(n) W 3T<4^"T^ f; aT«^ 

(■ET) W fe# 3T^■^^TPJI ^ ■aSW 3<(M4(!IFlR<t> >4T; 3T«PHT 

(^) W Wwi 38 %3T^PfTTf^yift^3rfe^^''nmWTT^3f^^'^ '»'i'!IPlR'4)"Enff *ST; 

•qr^’^Fftr Wl*TO fcifiaRT'^' 3i\T^ 

"^TR^ TiaT '^ltl( 1^ I 

40. 'jlTef % f^HJ, Tll^rT yrRlRl^H 

■Wrrr 38 % anrh "aiTR aftr Tif^ Rj) arfitR 31T^ WSR arfV^iKl ^ fWi "Ept, ■ait ^ 

arfqwt^T^frot ■t^rR%fR?^'3ftFRn('S8W'R?t'^ 3^tT■RRHT^%■RH^■^ feft ^rfiT^nft R^t’qwiRtlaifl Rit'armt't ; 

■RT^'Rf aTR^fR^^’an^STFitf^ 3T^'iWT#' ’srfiirHyf^RT 'RT 3RT1 3lf^«bir<^ "Rf^, ^ 

^^t '1ll*1'1 4i< "RRiit 'it I 

41. 'iii^ 

"R ■Wwrf ■Rm , ■Rfi; ^ 3ih fWt 

■fit ^ armfer f altr liHt % fniss 3T^7iraPn7 -jnTaT rtI % aftr ^51 tir TT<5^f aitr "rtr^ 
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wttt "srfwfl, aTftfwI sftr #if % f 

srffeRiRt a^k '=n4-qi0 % lq<?^ (^MIU ^I^I'lf’TC ^ 'JlMI'l) 'ifk 

■fkkm 40 %3nr4 ?T■spI? rkRr yRp4i, arkF? sn^% ^^uk? aikwRt%-qjtf-Sf -ptiit i 

42. VW Ul«h*IH( 

^ IqPiHtiT'k' qWn 'ft, Pi‘^Rlf^(l'2Wt4'?nT'^Wr’^3TRTT H'liqr a^fs-j^Ekl aTKTCTT 

<t)4-4i(l w yPshiiiafif ■spT^’qmT’wt, 3T^: 

(i) 3TRki WTNT ■^wn % ftp afiftroftl 3?w ^4 -^kI ar^wiFft aTTferT aPFRift?^ 

■ftiRT'l' 3T<4RI'aTirr3Trd^^‘#^3jk'5Rrpk'’3^THlft?RTfR^lV’^'5pl3TFfT'ra?TT'pTTt#'^ftT% STftT^^rft 

3T»iRT RRNirft' f, 3T«RiT '^, 3TKqaiT ^ TFT "if, arkkrt Ril WR ^ ^gftr<^i'inf+, =pI ■arr ttwI '^, 

apRTif ■spl WR ^F?fftT apeFTT arikW aPRRT 3RR yrftFPRP ftRWT 3T«2T!^ ST^kFTT Rk, 

(ii) Rft 'JITR fftfli RT ft'^K RTaiR IflftlcMd RRps fti 3Tftl”t)l<l 3fRFTr ^rNtrI % JHiVIIHpHSp 

«hli.«ll^'JfR%''PT'5I«JHi;'y'i|| HIHHTTW%,R^ aPFTftr SftqaT'^RTRR 

■^f RTR^-RFFT''Rftf'’ftrft, '^TFT % Rn<'Jll'^ flnlA *ftr ^<+icll ^ftiTftlftRT srfkwl ars^RTRFftsifl% 

«t)i|qi^ tI 'aTFff ^SpfpR I 

(iii) Rft 3TFTkT3T*im%TT3FR y|ft)«hl% ■^SftnftiRFrFITTt, ^RFT'qrftRRRR^'^^, -RSiFT TTTftpwd 

■Jpl TFT t ftp TftrftRT «ti4’4l'0 % 'ftT^TS: 3T^7ITTTftRr mRp-’^I W”! ^ wfl 'iTlftlJ, 7TR, ftPi4H % sftpftr ’aTTR 
fkHTTkrarrg^ arKFri'^Tr y^l'sutj ytiini air^ftr^ Hilkfl ftpTrt RTtTfNt^Trwt-^ i 

(iv) ^nra STfkqnft 3 Tr 41 fftrli TTSRT 3TTflFPrTt ^ TTRJTT ■afk^T aik W TTOT Rlftjwt :3TT^ TFT ^ ftiTT 

TTTFiTTT STTRIr ■% W aPT^ 3TRRT aTT^(f) vSlyipP HIMtII ■^, TTTT%%ftTI ft-^kftpRT^ sik 

ftrfkFT aS^aftTf^T^n^aTeTRTTr^Oi) TTTR’OITTi I WTTR'3TT% RTft 70^5^ aTRT^lTJsO') RT TT?l4iTTT STTRET ^ 
TFT RT ftr^ ^tT^ % ■JETTT; TTaFT RTftr^iTft ftlkR #TT I 

WVil^iUi : 

arftietiiCl 3T*TRT 4 i4-4k 1 V^'W'rf’TPT'^r'fl'tTTPT aiFkll ^ftTTTT^ >ilN!r=(K Pl'IK'JI arfkftTRF, 1988 =pl tJTTT 13,14,15 aik 
16 k'RfkTTftFT 3TrTTTfk*P W«rTT ^ ^ ftpRT t 3TR^ ■3TT% arjfkTT Tl#np % %C[ arer^ ipss ^ k ftFIT t STKrSlT 3T^fk?T 
3T«Fn ire k a^rk 'srt xqki aruFTT ?iftti4T ■spt Rkm rf? ftiFiT 11 

43. ^rafkrk? ftlpRTl'jUTTTUfrlkt!! 

■aTFT % y'-il'Ji'i kj, arfk^iTfi' arsiRT 'hk'qiO TTwr !Hif4«tJi<l rtI ■'jk arjFft krIkn R^rfti '4k '^T4 T*tt ■Riff ^fkrr i 

44. ktl l fkqfk kT^ 3I:^V II RpI’i*i<^kg| | j 

(i) 3TftT4TTTf aT*T4T 4FftlTk 'art 4iT^T4TT % aiiOn k Pid'Mi 1411 ^ 'ftTTTk a^ftiMpfll '4k 3iiy '5TTFT '4 tT ^ % ■s^ 

aiftiMpfll 4k 345 ki '474T7Ekt 3i^<imPiM) '4Tff TTSrk 44TTTFTFT '4iTk iMi 7T4T swi TT44k arfiTR ■%■ ^iRi iftk TTr 

ftlftliy MMlaH '^'kRrk'FTRT aillj,<ll 1'^ pF^p44 3TftT4TTk afTeT4T 4)44 k 1 3Tf44r'fni4k fllflia k'k 3T4ftT kT'ftlR fVikl Jj'HKI 4k 
% ftTR'414 4iff kkrr I 

(11) 3Tftl4iTk afT44T Mik'Mi'O Rntiki fki?* 31^TTTTTf44) yK*-*T 4k 'T^ arftTRkflTT 4k llOui 4k 4 mi k 1^1 mi 

'J1IIT1I ’4T^ aT^7TTTTftT45''4)Tt4T^ l^'fl ’■^4 ftp4^ k4T k 4T'44 44) f4TRntRT^fTFTTFT i^l ik ^ITlk■$■ Slk"STT TT kPlH ank^T 
■'Tlfkl4lff lk4IFTTk I umPtIT aiftiMilk apciqi ou4'Mik 3iflia|p{ni'4k niko'k) mii^ 4ni affk'arqRTMkRim l?ff obkil I '44^41^k) 
lkk3kTatft4 3TTk?kkT"4TfkT'^fl4) 415 k4lPl<lfk'Fir>T'kT'JfFIH kl'ftTR 41 P'pgi'R^ 'kTT RT4I4 3T4kT44%Tk'k'tTTTai^KIH 
%l 

W^t4JTOT: 

ftTk4TftT4TTT ^ aflT 'Sm % R4)kl4)<u| kk 4WM k4T fTjfk T1T4, ar^^TFlfw 4k4Tf4f % ikk akr TTWT 
Mifk'W'O '51TT arfkF ank^T 'kr niRn ktk it 4) k4) fkR^nk '4TfkR l w4f 44 ‘aiik 4)<ii ^344 'srrfti'hik 'kr akkR aiik^i % ar^nTT 
kkiTi 
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45. 

■ferfl ■srft'tiiO 3THHT '=n4-n||<l ’HSilH TflfVohl'fl ’SKI f4crif4(1 f^'Hl TRRT ’!' I f%T®R % ^ItR, srfH^iTfl 3T*RT 

"tl^ ftv, ^ 'j'lin.i H% ^ 'irt’n : 

. 1 . 3iftrairtt%iiTO^^f— 

(^ ) TJR^tR 

(i) PicriMl TtH 4(1-1'^ 1/3'5Tl'3Tf4<<ti|<| Pld'af-i nillta H5<rl HIRT^ '^ii-q [Vi41 4t'5r^< 

^nHi 

(ii) ;— 

C'^) ‘hRwN S,KI <^4 'iiicft %4l *^ci ^cl'l '®f'T 1/2 PicriiMH niOo 

HTI 

("Cf) 'Jii'^ ftiHl 4(ic[l SKI 'Jiinl 'i^ cit 3iM^ oIh Hfl^ '^TTT^ 1/3'31^ ^ 

3Rrf^^ 1/2 I 

(Tsr)iH^ 

Pl<!1*(1 4'^4 3RfV^ f4lH f^r?R ^ t5l'^oh< Mf'l4 HtII TTHT 3TR Htll ^FT ^d'l HT ^1 <31 “-S 

(^) (i)3ffT(ii) ^ffMHf^Rt3flTRT^1^HT3T'’-RT ^^HTHTRHFTT 

■^HJTTI : 

2. ehJ'Mifl 'jR HIH<^ — 

(^) 

(i) Pici«i'i ^ Hccli <fl4 Tff 4ciH 1/3 't)4'^Kl Picri«iH di<l<si TFF 'Jii-q Rti^nl Ht 

(ii) ^FT ^ — 

(^) Hft:'3TfR#iFBKTfSTHT4bF?R^^'3TFftt7il’3^1'*jJT^1H^ 1/2'3it’Tf ^sp^’Rfl'pROT'i^R^llSr^'Rf^ 
HII 

%• 

(R) ^RlfRWTtl3:^^Hfl^t3^k3HRTinM^fHi2^HTH^tftTRFfRRtHT’5Ri?HTRRmT 
'iinij ^41 ^>3141 Rit U4l4 RlfR Ril dl<i<Si '4 Mel'll 31HRT ’pRTHR % HR 13R7 H’l % HR hI HR 

Tfl, RH Cli^n ^'i RHRTH'4' ^4 HT^HrI RHHT HF^HTfl4?ftr41 mRiPiBi 4/HiTTW "icT4(11 
■^1 

(•R) »Tt 

'pRTHHHll 4'i^f sthPj%'P rylH HHI ^ wls^fx., H#‘11^ HHTHHI STR HRt HiT ftHTH, 4(1 "i ’^fHT 'fe 

(Hi) %'3H-1SrJ^ (i) 3iVc (li) (Hi) 4 f<!ir'in[MtRF^H4Hi:31HHTT4tH44i Hi4H l ft H f HTHTRH4 hT 
</l ' ii*Hi RRHT ; 

fni <41^ 3TftlHiRtHTHi4HT4HHHHi "[JRRT h 4 Hil Ij'idid MIHI HiT4 HiTHTH i^T pi'll 'd'l HHi 
■3TRTH Hil hWRT-HH Riff •smM®H HiR 1^ 'fe'H^ [4)41 3PH 4'31'IK, HiT4HRHT 'WTHHTH 4 R^ RRT : 

4<'^ H^ 34t 'Pfi hR; 'PtRHR nff SIHftT % 1?ItR nit^ Hi^HTfl 31RRt STftiHPfRT H)1 311^ ''jft H)<1 % HiRR 4°ii[4r'(1 
t4 RHThI RRH)t 4HT4njf4 H)1 (iiO<S 4 r 4 'jRHi HRT Riff ftHT RRRTI 

46* Pic4flH 3lRf^ 3 II i 14Ihc 4Y Ril r4<5\M'J| 

RSiR 3TlfHHil4, 1 ?Rt 4 HRH 31TRH HiT f^4<i 414 RHRI % 3lfHHiRl HT H)4 ht 4 'j'dKi H% -314 RH RTHHi, [IimA 
HU Piciftn HI, 4ii^RHfi?lP*l4[, R) [rRHR HIR ftiHT '4 ri, %HlH4i'3T?RHir ^RRRfHRTRITRIHTR^sl^'f^HfiA 

HRIR HlfHHilfl 3HHHT ft^H #11 % iff 4^1 Rt 4 Riff RTOR f#1%’STHIH 4 3=rfHH41 HT H)4 h|[) 44 ’^RRI H% # 

Hih<H HR^%’f#(HT®I'#IT H^'il I RRT 3THf4 [4i«4) 4)1^ 3lfH'w<l HTH)4Rlil Pid«i'ii41'i # 4 hi HSHI' Pi^i(i 4, 

Ht4r 1^ H^ 31HfH'HT'3RHHl4iRH4 HTRIRTTRIT HIh 34 4hI34 4 HR#! R HR IhHT RHTI 
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47. «6I 3lftl^>TT 

(i) ^ 'sii'O Pti41 ^41tl '*BI '^t’TT3??^ 

^ Clfn=fiK=ti 3*1 Timf^nT 'titrl I 

(ii) Pbi^l 3 ii^^!I % Rlti* ^hTctI 'ill'll ill (IfO^S 45 RfI ^ MHr% RiPi^*i 48 '4' qWn ^ihIc^'h 

IJlf^TOrff %RRT TR^ 351 'Jim.'H l SPfhjftR vrflroK'l srfkl RT 3?R aiftPIMfl: 6 % RhR 3My«W 

3TT^7r '*11^1 “h^MI I 

48. 3lUl6fi*l Wlfll^hlO 

3ihIct : 

(i) ^ '^RraR^t'aTnTftW3T»R«J-qTf3^?rRjfR5tRf^R«R^RTf%tRnTti^l 

(ii) RTR Rit ^iniTff RtI^-STR 3Tf^^<?)Rl R^FT TTlf^lRiT^ % I 

49. 3ITitH^3T^S(rT 

(R^) RF%r«ni3R’^f3Ffr3?fT3RT(Rai|t;<'^ui Mpn ■^'Tsqq^j'^-ampflafRai^nV^i^ pJIWIHRTaiRlVI^ 

^1 

(75) '5R^ TTRI RTTR'Jjf'P rrR ^fk R3R W5 ■^f’D 3RT'TRR'^"''J’t I 

(R) 3kfftiT5TT??T hrHftf'i#!) I 

(R) S'nRwin 'k Pi^!;(4il R'^itflRTRFf Rit 'ilia'll I 

3iHimv 

^RrT3fk’'f^ 

so. el'll 

% 3Tf^ frRR ^ W Rlf)% % l?r7H ^ M'kRT % %!I ^ ^ I 

51. RtllfVl yhl ■RRR 

(i) kfiRl' aifRRikt RT RikRTfl Rit kRT RRTRTTkfl% 3^k R% RiT +HHI'<11^ 'JlHi.Rl I 

(ii) ^RfRti'kRTk Rti+nl 3ffV“bl<l RT '>t)4'^i<l % “(ialtn RR 'JII^ RiI'ftRfiTk sioIki'II Rif ni-0<a k 3^k R% <hhi'<i 

T) I 

(iii) 3lfkR)TdRT RikRRt %RTR^ 1^raRfl'kRIR>IH%^klR'’JT^lfl'RT^T%, 3ifk ■HMl'fl 

I 

52. 

fV)^ ^RRRFT3R ^fi'iHi'i ^ RTRk ^Ri RtI R^RT [qpifij'c strRt % ■'jR R7 Ui^i^JR ifFil ; 

RRTJ R? srfRRilft RT Ri^RTfl ^ RTRlf^RT ni(1<S( % R’lH RT 3R Hcl^ RT) M^rnl (11^1 <a ^ ^TTTjfe 

sTT^ftrT 'Jti'l'ii ftro k* R^ ^ I 

3T«inivi 

aflr w^T ^ ^RRTj 

53. ■% iH)R 

’5R f^PiM*i'T RTRRTR) % 3T%RR|'1 srfkRilTt RT RikRTTl kT*Rf^Tf)5TT RRiTT RT) % fVi^ RTR bVn ' — 

(RT) STTRiftRRi 
(75) fk^tRTftTRTTT 
(R) 'RknO 









[MFTIII—■15TO4] 
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(■ST) aroniR^ 

(^) a^lT 

(TT) 

54. ^<itfl 4'ijl ehl VllVl Ulki uiR^ctilD 

^ ■Bfit WT '!Jlftl4iRt ^ #ft I 

55. H-ll rtWI '^T'^^3Tfi^<*ll'(^ '*JT cfit c(lM« ^ 

(1 ) % ■(f'H (aI'II ^iTT f^'HI M<^i<ll '1^ I '^'11 cVn TTI 'ft M*tlK ^ ft *111 

^irft ^^1)1 yifi^'tiiO ft> Miti ft i 

(2) 'TT'TTl aiftPfnft-stl ^'HaiRTlTftj'sfiKl 'STO^ilft'ITqWRT’^JT 'H'liTIT 

t: 


^ ■qfft ^rfft^tnft ■Jn ft wi ft ftsT'Tft ftft si'ift ftftfn: % 

% Ruil, Tsrft miA 'Tr^ifftTT i 


56. ft SUft 'll f^wlii «h't^ <»)i 

3in<‘il '»1?I 'TT '^>nft ft 'jft ^lld *Tr I 

57. Pid«('ii<iftTsifiiishiO ■jjr <*)4T^ift ft) T?m t41<M4 ^jfT 

'pTcftT'TTftftr sftV^ilft"^ ■^ift^lft "EptI 

58. 3il«»)IVloh 

(1) ^ftftoBrft ■^■^ift^flft ft"’jft ftftjlfftlftf'IT 12 3TWfftPTr^^ft TrsRTT^ : 

ftp n.'t) *(l<ft" ■'IK ftiP ft -STTOfftl^ ^ ft; ■ftft 

■TT^'lpaftTftpftftl^ %7TW3T^TO7rT!Pft fftft ftk' lft i a nft ' ^ W'^ft^ft^'WtTftpT?^ gTfftfttrftl 
ft?^ft 3TftW!ff3mi( 

(2) ft+iftl 3Tft'.<«ni^l ■*n 'tjft'qift ft^%3I*l*lft)i^'«<'^ft> cl''rH <5«^ 

'in ftr ft^ ^ ft iTPT^’irf^ armR'R ^wftpift ftfft I 

(3) (^) grftmrftftnTFTftftf fthft)^(r)-^i qftft' 3^^SK Inft ' #'Ti^ 3ir°6ri-H4) ^gl anftft"4 )hi 0 ft"grift 

fttft WQTft I 

(15) on4'qi0 ft) ft Rti«1 i^iiirl'^'l'Tftft ;}'H^'Sro'^'^’'li Sn'tiRrHTt ftm'H ql*iiO ft MRqfifin 

ftp^^'hcii ft I ftftnft fftftnH 60 ft fti'iffftf'mftftnft ftftrr^ft % ^rRifftnf ftftft i 

(4) 3TTOfftT«p^(3)(^) ft" wPrqffftT ^ ftiftnH-62 % ftirftn ftift'i arrofftr?) ^ afti 
ftlftm63%ft7Fftr 3T13^P^fti3Tfftfftmftpftt3T^W1-5ft'^%1?T«T'^ftt'5rT1T5prftftl 

59. 

(’^) tftiM PilH Ml (oiVl^lRjcMl «l0 <11141 ft 

(1) 'llft^ftr 11 ftnft>1^^ftl^ftifirm^ftftift'nfti*!^^■ 

fft) ft^ ftl 3ni»T ft"'91 ft^ % '^K5 ■pfttft'^ftlftft'jft^pt^ f51?l'(lftlshK^^^^'^ «^*D I 

(2) 3Tftl^'qT«h4’t|lftftBlft'ft Wranft^srfSjllftlftnftTOR^ft'ft^'Tt^^'lSnjl v1m hl?lMlfft«6K 
^■^IT'mftftTTI 

(3) hvlMlfft<PK^[^'11"^51?ft’5raT aiftppift'^'qft-aPpftftftlftTT^'jft 4Rwft»nT'nft’51I 5'f'lKftftlTI 

(4) 31 fftlirarr, 19891PP'^180fftft‘lT51'sftaT5ftT%#nihvl'1llft«6K '^5l ^1 -Jnoid, 1990 ft 240 ftrift 3TTftl«P 

iw^ft ftrft'nftmR nfftiT n^ift ft I 


3369 GI/2001 -3 
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(TST) <»)«( I^Mi '•till uiirisn 

(1) 'il)4'4l'0 'SRI "3^ niO« 

^^RiRT% I 

T5fR?If : 

ITT 4<i<i '?I 'te ij,«i niRitH nTf *iTTit sn^ sr^BiTT^ <hhi'<i '^fR 

% I 


60. 

(1) Mr^«n 3Tftot)lO '*n ot)4‘«ii{l % 41*HI'0 ArfeitiCl 'f^'*^1 wr^'ti ^ 

Tspt 3j^ % 3I«4R 1^FT ■^'TT^ 

(2) (^) "SI^T^ tlqi %% foil 5/3 ^ •s'W <ai^ "ii^ WtpTT Hii+l 

('W) P^I^hA STf^T^rO' tti '^r4^Rl A'^iIA^tI 'licrii Aqi 'WFT ^IT5TT %, % Rn/ 

A'lifA'^fTi 3?R cmi'i-t^ 'sfA niAci n't) MfA'ti '^“t *ii5 Af fAr^ 5/3 fti ^^ 'jiHI =t)<,A '*fA ^^jhRi ^"sniFit I 


(Tf) PtitA aiPAttiiA *+i4T^iA "A 'Fsra'BrafeifApn'^3TOT%"A ^'3TI 

ETF'PtoA 5'ii<ii'^ [^>*<1 ‘I'Hi'^’^n ■a^^hl % h5<A '=(kA hip % sni 

Af 5/3 [^*1 ®tA ^ A <AptA a rfe^<!Ti "^THT *^<A "^TiTEft i 

(■^)’3IFi ^rflroA'^ «t)A-4lA'^ 3TgAA«rfAT?tft#iR‘^ aTOfq-qA'!TAlTA'^/AfS^'^A’“'^-ftTE”%'^A'EFlT 

*1^11 %, ^^/Als'tid lA^ ^A’^nA AtFiA^^/Afe^i^ srfA'FTrR io (A'l Ar 

3t^A) 11^% araiifA MFTA■ETsrA ff 'Jim.'ii: 



A°ll % I?I<,I1 tifAn % ; — 


(i) '3AA?rA'^'giA^AAnA' ^1 / Afe» P ^ '^'qA3Tqfa%Tjl7n^'4)H<AA^'^AA?Tf^*FATr^'gpTA^'^'A^: 


arfiFRTA'qT' SRA^ i A 41 hk 1 ^g1 / Afe'i6<ri %faAI AI 'hr%AAv A''^ AAyrfstpii 

^ -qA 3i^TTfA 'SR tiA Ti A T?w ^ AtHiO/APs^H ^ tstA a a 3fAA ^ ^ Al 'wA i 


(ii) TT^E ^ % AAft AAfiA ■^/Afe^ RFT^HTfiPF 3n»^K tt A^jt I 

(ill) A^'!ATAl^^1Ar^A1AfA;rF^srn'^iArfA^TFT^''^'?r?^^^^TAAAnA'^/Afe^’^'FA’^^FsfrAAI 


(IV) AWA ^/ APsahM ^ tettPA tr Pf.^ -'■* -^^jA TR 3 ttA % aAAwt ttt "^rtNiA A w ^ 

■^rwii-Tr^ Tf?[?T ■^tA At Pti w ew A % tt ^ttA AAq f i 




1 fPA^^TrrATjTT^aAVwt'^TT ^tiAwAA^A RA^Y^-BAArfArr 20’RR’!fTTAAnA^/Affe^'^'!R'Hra#TTi 
fl t^tT 180 Pl^ I'll Mp^n "AI "^TRA% I 

2 fTjfA^-^-mAis A3AABfnA’qTT5FAT5TAABnAr3R'T^’^’^%%q,20fA^^AAriA^/AfeTFT'^’!?TT’RT^TATTi 


ft 1. 3mmTT0T 

V1 ) 3At-jTFTTATn^R^?A'!ABTOT^m^'fff'3At3FTH>TfA''A’'JinTA^3EATTR'^^wroT'^A'i’^'A AAtw^ri 

rjxfgTT TTsn 'inAA WTFT A tgtA "ja abtr TnAiBhiA '5RT AAtri'^ n'AP’^ci t?A APTr tjtrttA i aAA^nA■^^A-qiA tAI A^■'At 

iiT^ T!fT7=n 3TTTT>4TFii ^ 3 fAA fAAt AI'fr^ 90 ftFiohi Ab?t'^ 3RfA At '?I<m 360 Aft A arpq^TT'^f AAt ■ 

T-^ RF ■IAt 3TfT5ifA^’AAAAAAf A stwtbt ’AA At ar^AF-i A fArAf 3TfARnA'RT’RTARTA'At'^720 Aft'rt, aRfATTRT 

9’'llNii 'Jl H RTF RRTFT A ’ 

RFTiRF sfA’tAraAAsfAt’RT’RTA^'RA’gFAAkTAAT-RTRAA'AAATai^iAicii A str^ ^ 720 Aft At-rtf simiMic'i 
TR jp T?R iTRTiTT t AA ’AtA, 3 t^AAft ■?At fptr, P^Rgn A ■sttAt %ti 'AtA't <+)R''i tfA ■rtAtt i 





[Mmiii—■?5ri¥4] 




(2) 'HflinT uifi('^iiO '5^■ftrf^FFlf 3T^Rnsrft'tiifl «t)4’qi0 ^ '-°i1=m 4 f4i41 ar^ % 

(3) aromKW^ ^^sftr ^ WT ^ ^ 3Frf%rWIT 

^f^T^'I^''f!l"^*IT^nt'i!T7I?f'f^’^ST^TTfiS’l'STfiT^)I^’5?T^T?T'^'?TTJ^% feaTTTT^JTTW^^^l' ^ '^'’l,’^ 41 hi( 1 f4i41 3T^'^ =tiK'J| 

3i|q;(<l«li ■fe srf^FTTTTt ^"4'qiO % Pi4q“l '^TCT *ft, ^ Pi4vi <Hqifll T^ 'fe STOT^JITW ^ 3T^fV '^TtI' 'I'Jiii '^TT^T’ffe 
% RlH■'^ri'■^ITTTJ] I 

62. 31|i*)fVl«h ^*<41 ^iinl^yl'si 

3TfV®fiiO qi4'qi-0 ^ tsici'j)!;, <.owqii, hR^k Pi 4|'J1'1, "'Sif^ 4f fqi41 ^ifqqiiO iit qi4qi<l % qqiq ^ 

'^151 Rn4) 3)"^ f^TT^ til 4 )'iO'M % R;?Mpi5.(iT %i 3T^HR 414 Ski [44q Ri*<i ’^^ITTJj f^’^nr 3TTOftrRi 

wRt^ "4^ ^ ■3TT'TTOTft 11 

63. 

(i) M*i[ih ^<^41 % '«?'H "4 4,«t) '^■4 TTN * 15)4 3T^f4"4^■§■ 3i(n4n w^fn 

3T<EimTT4wr%'CTiR^'^^ 4l7nf4^'t' 1 f4v^'^^^i4FOT3Tf4^Trft'qTT!?)4wt1^#j^’4^ 3^:44% 
12 ■rt^ 14-4 3if42fr ^ iWt I 

(ii) H^iRi ^<^41 ^ Rt)41 3i-q yqiii^ ^'^41 %yi>4 'ail’ll'^rr <Hq)nl 1^f4)^ % W®T SfT^f^ti f=t)41 3 h-m yqiK 

^7T4t H'^'O y'fl'i ^ 'Jiiy.'fl '’iqRti %'W*i ^1<t)l4 pqRhotiqi ^ Tnnw'T!! 14rsTT 'Ft 1 

64. ■grr «M4'ia fli'ii 

3lf4^il4tti4'qi0 •jr^ ’TT^3^44 4qi 4t < 5 4 TT 3(i'41 tr 41 oqH'in 41 '511^411 h<^ qp Rp ^(4 

3Tf1j®f)l4 "m 4)4'qi0 ^qiqiici % pinl 4 4l nfciPtfRql 0,41 <iR!imi pi'll '41 •3 <h 3i[4qii4 qi4'qi'0 

41 1414^59 %^-'fqpT^H (^)(4) %3TttT4h4f^ pelijlTlR-T^iK^^^411444■4^4141; 




RiPi^h 59 4'3^“f4rH4H (■^P)(4) 4aTwr44'HtoP*?4%'TO!rc41 Ti%4*14141: 

'*Tf 4114 4^ ^?)4^r114 441 T ■4 ■’T^ 14 4^41 % 'wtpt?^ tH ^t^ t, ^ 41 

144n14?TR 41 3 i44 414^ 4r 41t M% 4t iff41 

65. #f^^^^^31T!rfU‘4^\TRcRTWt^ 

14?t 3iR)«ni11 '*TT ^4'qiO '41 ''^T^ 4^% 4R ■jjjl 3 pt41 4ti 41 4 ■^l '^7^ TTTT ■^4'4t 3r74 'htt ■'4 

41 ^■'^n ^'M Pnti '41 ''TT '4 qip<, <,p1 44kH '3 ^t4 ■mh4i 14^1 fT41 

66. «*ii ui1'«T3ll^ «HI'<1 c1>ii 

(i) 3 t11tot 11'^ '64'*iii'014^147 379^'^vn: ^fl'ii 'to444t'?ttt;4''t^ <6i4ftei« 3TTt'T'Fl41i 

(ii) 3 iR<«w{ 1 ^ '+)4'qiPI Rn^ f^i qn^ 4 Rih Rh14 41'ii '3774 Hpd qii'-IRq+r "3^41 ^^1 ^4(0*1 14 ttWi I 

67. ■+l4«<nT a^ufti 

(1) ^ifiiqiiO t>b4^i 0 qK 'w4npi 3^444 (Om wiq nO'ii cii(4 ; 

(■^l 4‘i.'^ ^ '^'*■''1 ^ ^ d^lVi 4 ''tt; ''T7 q)i4',4P“i '^TR '7 t4, '*7t 

(75f) '«?fli«b<'3T3:'^T7 7f:T4fJ?^^'774l 

( 2 ) 'm4'jp'J| ^*iq'41 3744 fO*^ yqiK'41 FVn : 

('^) 3Tf4^iTTl4'44«r'4'qT^4ft;q4f41'4OTi4l'4f^^'7Tr?i14Tl^37l4F4l3T4V, 3717 
( 73 ) ''j>40iTf1444»T'4'qT3iT414ra141'#OTi'4l'®P57Ti7'^5:14if 7 ^ 3t14^'413t44i 

( 3 ) 7Tn4iTF°T'7m4l37444'TjRi3 3Tl43iTr11'qTt^4*:Tij]'3^'7TT'g;7T4'7«!TT3'qT4TT443T^^ 4l ■rRMp^m t 

'M'^'^'FWTI 

( 4 ) 3if4«t)i11 'TTT qi4'qi(l '41 3i jha qii4'jp''i 31^(4'41 tT'^iiI q)<cl M*iq 3 m4 ^<i 1 ''TT^=M4g[4i 4 14 t' 41 tsl-s ftTn 
''TTT^ ■'IF 14'spT4g14T'^nr; 4'7n44w 3TT77Tii7if 41'WTi f34'!3t4ifw'TTH^ ■4'i5fi1 ^5114111 
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(5) '4' '?*IPT’'R Jiilfl Si'Cifnftn Tit 3ir^=nl<l RT ’'fit °tii4yc'J| STRfV Tjt 'iinpft I 

(6) SiPh^mORT *f)4’qi{l ^ 3TWl4t 3^tT Jiin 'Jimi %Tit ’eii^ s5+i°t^ ?lTicf1 '3'H'=t)l wri Biinl ^ 

f^ftRft'WFTRT ^:(H'>R^R’^’T^T|t^’SFt^ «hl4ucui STRftlRTff T^t >>1 Ill'll I 

(7) RT «h»i'ird^aTr'3R%3I5TPT'^ WHifK'Jnjt^'^^ »hl4lR!'J| TRRTRTff f^ETT 'Jlli^MI I 


aiWRvn 

ftrf^ 

68. »TftWftfUTraT%R 

(1) 1952 (i952''!ijii9)’^'fRf4f^^^ 

PlH'flR«h4<ll^) »lh«I Pi(r^«(;E 4 el'll l3TfiTO^RT’?i4^lO ■feRT 

3RTCR srfl^pRjiT % "3^*1 «if % arjOK lEn 1 

(2) (V) vftrsTf¥V3^Tt^3H^Ra;?P#m, 19S2 (1952^19)%3T^4f%a4TT43 3n^RT^3Tf»RFlft 

■3qn3iP?f%RR''Ft «TTR‘6T^''sro3nrff7rf^Rf4f RRfwt'^^FTRt^, 1995 

^ Tnftpi I 

(■or) W5WRitRR^‘n<%34tTinT 16 4<1«K, 1995'^3lRTqt^l 

69. 

(1) RT ‘b4fll(l Pl^^firlRafl ■3 ^-PiPt*I*H 2 % 3PJRR 4H(;H % ^fTim R1T TtWr I 

(2) f*F?ft3lf^FfjRt’«II%'4-*fl'ft'^'?tR3^(;H'!?)tTTftl’*TfTit aTf^PlAI*!, 1972 %'3^4t’RT pHHRrlRaTl 

(3) %3I^RR-3it'^t3TPw^,'^tfWtl 

(3) (1) aiftrorctRT «64 nFft t^ n l ^fe i t r %-gn^R%f^ rttt litnr— 

(^) 

(isr) ■'JT^RT 

(r) 'Plufi'Tnni RT'UK”! fim ■»i^‘itf4fl F^Rtiwi % hmi'jih’i % 3i;j«kRF ^Tpt 

%%13;3TOT t, RT 

(r) TRT PliHT % ■Sfn; TWI T?! ^ RT, RT 

(■®) <^«swTKq^’n*iif4i ^ 3Rq%fftTOw^'^ HHifvi ■97 ■ 

(4i 'hg«IR%‘hK'J|'^ZI^'nTI'5b4^Kl %"#4R'4i 3HgiT5fftTI%Rit'WT'3irf’telT 'Jilt'll iirTRit ^f 

3^ 4t*ii '*151 fti % «hK“i 4[®h ■PrrftR 3 tPi lit I 

( 11 ) ^nf^'liTfl RT ^ •sH'aI'I ^if^, '3?*1R1 6 H 5 I 4 ^ % RFr^ y^cfi *ip14 ^ 

^Pft, 3if4‘jnn»i 15 *1^4 % %TH % aTKT^tr : 

ft^ft ■3TfVWTtRT^i’'t^Tft% 30 Tit R73’1^P1 30 q4 '3Tf*W 

^ an^ RRT % ■^TH ■iFf 1R 3lRlR«W TjftfJFI ; 

3175 "W f^fRft 3lftWRt'^ITR3R’^f ^3Tp;i33R%'5ra%T5;Ri3; aiftR^THRi: aRtirftTT'^ ; 

"W 'it ‘Rf 14)41 '^4''=(i<l % 71^*1 ^ '*l'4'ii f4)T^ "311^ % Rriy, "*1^ 3TVWTTTT, 4qil4'^f4, TRFRR RT 

■^RRlPn, tINiT NtRTWFt, ^ 12 Rlftif % 1?tlH^, ^ (100%) Wn^ W sltl feJMIMH RTlt ^ 

Tflfrmr'iitnT 1 





[MFT III—751^4] 
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70. 

'h1'1''ii 'iA'II 'Pranr"WH^5P7 WrT 'lel ift "3^ fn^fVi nif^'niO "i^fl 'H5],fV Rh* '=tiT'H ■qifcy.l 

(2) lidt, 

Piny WFf^ iJifiK hR'i^'I ^ 3ijylq uff viim^'fl fiiy^ ■Rf ij,yl Ryiyci % Rni^ ^ <^i'in ■^"’’jfeI 

71. wm'diunydi 

3r«^^3TRT3^'qT *b4di'0 ^niflRii yebTirfi 


72. fi )rdq T iy 'gn‘ th l ^f-q<IH 3ftT «I I W I 

RtvHiRqci Ri^ "1^ I 

(2) 'TTOf y<m<, ^ niq^iynni yy^, ^N) nyy kI ^ fqPiydT 3ft 'yioHi n< yncfl ^ I 


73. f^rw33frr«iiqpTm( 

(1) hRl^H i q^dl %fWt3T PuP-l^tl U0*t-ih P1 *^H , RuPh^IH , ^HPd^IH 3Tft^ft 3?^ 31331 3^ 3333 

3ft 31T ftRmT3?ft % 3TH3 ^ ■'T?R3 3;?^ 31-del'd '4’ ift sfR 3d 3Tf3<t>lRdT 347 ddMlftqf m ^IFI,'^, U,fl«I5KI ftWT 'fw 

drmrt i 


(2) ^y Pi^y"!4i 3d Pi<<ki ^Sddt* ^ 3tci*in 3ii^^ 31 

STTf^d'RI3T'33131 dft'n^'dTdt'srniTft I 



(4433318 tlii) 

Rl'oi 34 t• ilM-flyyi 3ld>Jii 


73Td 


ftild) 

4 .y.n'^SKl 'Mt'1“ll 3J73T/3573t t%4 % 3347334 3T n4-qi(t '4r '331 3ft7 333 it 4t 1737 

tnfcr ' dl t dt ' ldd 4 43413 3T fterRt 4 4375 ^g5l4 3T^fi^ 3344 3ft 3333l4, TTwRiMAI 33T WdlTR 4 Rddlfer 44 T(7T 

n^'ii/n^'fl 1 

4 334 413^'3331/334 144 d33 437'47334 4 TRfdd 3fti 7J3dT 31333 44) % 733441334'3Tet t33Tt''=3t33 ^ 
TTdfVd ■RfTTft '3714 ■% 34 4' 37t^ 7J3dT d71% 433; W737 4 3r33 TKrftd 37t 3 lit 3373 37MT/3737TTt afR d 4t ■&77T fdTH ^ 37t 

37^3444 d'4 333 437 % ai1437R 4’■fdTTlt ■ 31 ft 31'!43?rfd37T 373143 4t7 d ■^t d33 437'47 37 t 43T7 4 333131 33fT-47 
47 "Tir^ -siCl '3774 RtTTft '^^yRici 47 [nyl 371 Pi<1*33 3774 3 ft ai^yPl '3313 '374dl/374dt I 


'57711877 
^ did • 
'TCdld 

'44 yy87 11 wi8tRn— 

^731817 : . 

TJ71 did : . 

dlTTld ; . 
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ww pft (m rti r ^ ^ fa- o i ^nc ) 

3i^-n 

tWm5(4)^‘] 

qiHI v[| i i| a|r-qir 

9fl-/?fWTft/g?. .. f^RrMRaff 'EjW’Jir TR 7n /4ii<ft 
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AURANGABAD JALNA GRAMIN BANK 
NOnnCATION 

Aurangabad, the 10 th October, 2001 

Aurangabad Jalna Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. HO/Personncl/927/2001.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 ofl976)thcBoaidofDirectoisofAurangabadJalna Gramin Bank after consultation with the Bank of Maharashtra 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Aurangabad Jalna Gramin Bank (Officers & Employe^) Service Regulations, 
2001 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or tp such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or any other organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) "Appointing Authority” means the authority'prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) "Bank” means the Aurangabad Jalna Gramin Bank established under sub-section (1) of Section 3 of 
the Act. 

(0 "Board” means the Board of Directors of the Bank; 

(gf “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes . 

(i) service as a probationer; 

(u) period during which an officer or employee is on joining time; 

(ui) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(IV) period spent on training while in service 

(k) “emoluments” means the aggregate of salary and allowances, if any, 
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(I) “Employee" means a person appointed to any of the posts specified in Regulations ^(a)(2) and O). and 
includes such employees whose services are temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Maharashtra and; 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTTVIENT, PROBATION 
AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Oflflcer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale in 

with designation in relation to any of the scales 
® Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government, 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcsscngcr-cum-Swccper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tbmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as maybe issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment In the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also, 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day, 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shal 1 be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a penod not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a penod 
of six months which shall be extendable by the Appointing Authority for a penod not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

). Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ibmimation of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 5 3 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Rcgulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided m Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall lake a decision within a penod of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to lime, review the case of each of such officers or employees and make recommendation to t he 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be, 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No, ll-3/90-RRB(l) dated 22 Fdjmary, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited imdcr the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Eveiy (^Ecer or enq)loyee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. LidMUty to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
corrqrty with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. OMijgntion to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, ffirectly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1. 

19. Obligatioii to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a b. .ich of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be iate in attendance 

Cl) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authonty, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

Cu^ An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the penod of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authonty may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayal his leave under circumstances beyond his control and direct that such 
absence or overstayal be regulansed by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaimng previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases 

24. ProhibHton to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(u) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

Explanation 

For the purpose of this Regulation, dowry has the same meamng as m the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own fimds in such manner as he may wish 

Explanation 

Frequent purchase or sale of stocks, shares or secunties of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his mdividual capacity 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(u) buy or sell stocks, shares or sccuntics of any description without funds to meet the full cost m the case of 
a purchase of senps or delivery in the case of a sale, 

(m) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other secunties, and 

(v) guarantee in pnvate capacity the pecumaiy obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous perrmssion of the Competent Authonty 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to Uic marriage; and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
m his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m scrv icc 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his lia\ ing 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed othenvise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, Distnet Board or any other local or Legislative Body 
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31. Prohibition against Joining certain associations, strikes etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ’workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
coimcction with any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for theientertainment of any officer or employee belonging to any higher gfade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) reiVaw i f' i .yrjrwngany intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation ‘ public place” means any place or premises (including clubs, even ©illusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaiuant^) to which 
ihc public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as.—■ 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guillv of any other acts of misconduct, 
shall be liable for any one or more penalties as prc.scribcd hereinafter 

I Officers 

(a) Minor Penalties 

(i) Censure. 

(it) Withholding or stoppage of increments of pay with or without cumulative effect. 

(lii) Withholding of promotion. 

(b) Major Penalties 

to Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
c.iuscd to ihc Bank by negligence or breach of orders. 

Reduction to a lower grade or post, or to a lower scale in a time scale. 

(in) Compulsoiy retirement. 

(IV) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

( 11 ) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(lii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(IV) reserving or postpomng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided fhrther that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(O the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

fiii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording ofadverse remarks against him 

Cm) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of incrcmcnt(s) 

Ciii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal : 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver'of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority— 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board, 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely— 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oflnvcstigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cause to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerrted officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B)' Allowances 

For the entire penod ol sospension, dearness allowance and other allowances excepting q)ecial allowance, if any, 
wilt be calculated on the icuuced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
apj,:; '^able to similar category of oflficers. 

2, In case of an employee 

(A) lasicPay 

(i’t For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension inespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held dcpartmentally the Bank, 1/2 of the basic pay, the employee was drawing on 

the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. IVeatment of suspension period and allied matten 

The Competent Authority may, \\ hile imposing penalty; also direct whether the officer or employee shall be paid 
th., difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

Cl) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

Cti)- to the Chairman where any other officer is the Competent Authority, 
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49, Requirement of an appeal 

Every appeal diall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectftil language and shall be free from uimecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs, 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
iirespeciivc of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave, 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

,54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

( 1 ) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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V) 

Of) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casiuil leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave imder Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated iqrto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is requited. 

00 Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two Instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leav6 shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year In which he is appointed. 
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(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

® An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave ; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resinning duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

1 

Z From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extra ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary 
leave upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extra ordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spient on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
p lanning defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in tte service of tite Bank : 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the iMivilege Irave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligiUe to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Fumishingofleave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and tennhudion of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved fi'om his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in cominiting the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not iirvcive a postmg to a 
different place. 

(6) No joimng time shall be admissible to an officer or employee when his poking is hrespec- 

tive of the fact that the posting is to a place or station other than the one at which he is pmtted. 

(7) No joining time shall be admissible to an officer or oiqibiyee when the transfix is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund 
The contnbution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India m c.xcrcise of the powers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment alter completion of 10 years of service. 

Provided that m respect of an employee there shall be no forfeiture of gratuity foi dismissal on account ot 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent onlv 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for evciy completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years ; 

Provided further that in respect of an officer the gratuity' is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an oITicer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman mav from time to time, issue such instructions or directions as he may, consider necessary for 
giving eifect to. or canying mil the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(11 Eveiy rule, regulation, byedaw, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULEI 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place.- 

Date.- 

1.do hereby declare that I will faithfolly, tmly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Bank and which 

properly relate the office oi position held by me in the said Bank. 

I further declare that I will not diswlge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation 

Signature 

Name in full 
Designation 

Care; (lb be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum.s/o, w/o, d/o...declare 

as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv> To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand tliat in the event of the declaration being 
found to be incorrect after my appointment, T shall be liable to be dismissed from sen icc. 

Date; Signature 


Name 


SCMEDULE ni 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 
Date 


1. I, the undersigned, having been appointed in the service of the. 

her^y declare.(Place) in.(District) as my place of domicile. 

2. *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of bi rth is.(Place) in. 

.(Place) has been declared as iny place of domicile for the reasons given below: 


Bank, 


(Distnct)but 


Name in fiill 
Designation and 
Naiurc of appointment 
Date of appointment . 

Signature 


* Strike out whichever is not applicable. 


PRAKASH VISHNU SHINDE, Chairman 
[No. ADVT/ni/IV/23/Ol/ExtyJ 
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